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coming of more temperate weather this Indian summer, Conrad Kirmis relaxes while catching up on some 
Monday afternoon. (Photo by Bob Nelson) . · · · 

ntral Ameri·can poricy_ is important 
By Dennis Lange 

agua will hold its first 
elections since the 1979 

on on Nov. 4, but it~ fut~re 
end more on · the results of 
November election held out
borders. 
autumn's election in the 
States and the resultant 
n policy toward Central 
is a matter of life and death 

aguans. 
were the sentiments ex
by · a three-wo'man panel 

·scussed U.S. policy toward 
America Friday evening at 

Nicaraguans, including 
Campbell, a nurse . from 
a's Atlantic side, b~ lieves a 
invasion of their nation by 
n forces is quite inimini-

ell, who describes herself 
ck, a woman and a revolu-

said she resents the 
r of Central America, as the 

of the United States. 
yards of millionaires is 
11 the dirt i~ hidden," she 

ar of haves and have-nots 
are challenged when ·th~ 

rt cl:aning up and taking 
f their own lives. It's unset
those in power when they 
ce where the "poor can be 
d can actively participate in 
rnment, where women can 

of t he militia, where 
has a right to medical 

e said. 

in ~ country in which half the popula
tion could not read or write before 
the revolution; women now hold 28 
perc-ent of politicaf positions and 24 
percent of government posts in 
Nicaragua; medical care, though in 
short. supply, is a vailable t o 
everyone on an equal basis; child 
labor laws have been passed; 'and 
nursing homes have been built. 

"For the first time, she said, "poor 
people id Nicaragua will be able to 
participate in an election they 
understand." · 

CampbeJl said she was trying t~ 
defuse the campaign agains t 
N_icaragua being carried out by the 
Reagan administrat ion. · , 

Sister Marjorie Tuite; director of . 
Citizen Action of Church Women 
United, said "Americans are victims 
of a cruel hoax . .. (perpetrated) . . . 
by a government which does not tell 
its people the truth." 

"American people want justice 
and peace. Our whole country grew 
out of a revolutionay process. Why 
do we deny that option to the people 
of Nicaragua?" said Tuite, who has 
sperit consider able time in Central 
Amerfca. 

Campbell accused t he Unit ed 
States government of playing games 
with Nicaragua. After· the San
dinista takeover, she sai<l, t he 
United States in·sisted elections be 
held to prove t he legitimacy of t he 
new government . 

No w, however, wl}en the 
Nicaraguans are complying apd 
have regist.er d 93•.7 percent of eligi
ble voters, the United States- is call
ing for postponement of those elec
tions. 

tance of the proposals, t he United 
States suddenly developed second 
thoughts according to Campbell. 

While Nicaragua has made some 
mistakes, she said, a sovereign na
tion it has a r ight to make its own 
mistakes rather t han have mistakes 
imposed by outside intervention. 
Nicaraguans wi'il not 'tolerate a 
government which is controlled by 
non-Nicaraguans, Campbell said. 

The third panel member, Melinda 
Plastas, Nation.al Program dir!;lctor 
of . Women's International League 
for Peace and Freedom, urged· 
women especially to voice their opi
nions this elect ion year. She noted a 
r ecent poll of 11,000 Amer ican 
women indicated 65 percent of t he 
women surveyed believe the United 
States should decrease its military 
involvement in Central America, 
while only four percent support t he 
administration's policy of expanding 
U.S. military there. 

Fargo, North Dakota 

Pass/fai I system Ii ked 
by stud~nts for the 
options it provides 

By Coreen Stevick 
The pass-fail system is one 

method of grading in effect at area 
colleges that allows students an opi
nion concerning classroom perfor
JI}ance. 

The system, which has been in ef
fect at SU since 1969, is one that 
registrar Burt 'Brandrud feels works 
well, but is not used widely. 

"The idea behind pass-fail was to 
allow a student to take a course in an 
area where he might not otherwise 
take, without hurting his grade
point average," Brandrud said. 

A number of restrictions apply to 
the use of pass-fail and Brand,rud 
said that tends to limit students 
enrolling. A student must have per
mission from both the . Dean of the 
college he is enrolled in and his ad
viser, the course must be an elec
tive, and the registrar must receive 
notice by the end of the third week 
of each quarter. 

Less than 500 students use the 
pass-fail at SU. MSU and Concordia 
College also offer the program, · 
alt h ou gh the systems vary 
somewhat. 

According to MSU registrar Don 
Engberg, the student takes a pass
no credit option, where the student 
receives credit for a passing grade, 
but no record of taking the course 
appear on the transcript if the stu
dent fails. 

Engberg said there were few pro
blems with the program although 
only about 50 students use it each 
quar ter. 

"Some also find that they wish to 
switch back to a letter grade 
system," he said. 

At Concordia several changes 
have taken place in the pass-fail pro
gram. "Originally, students were 
allowed to take four courses out of 
the total curriculum as 
pass-fail,"said registrar Don Dale, 

Pass to page 5 

ell described some of the 
up that has been done in 
a in.the last five years: pro
has been outlawed, and ex
es have been trained for 
upations; massive, nation-
racy campaign has raised 
cy rate to near 100 percent 

The United States has been urg
ing Nicaraguan complicance with 
proposals of the CONT ADORA 
group (representatives of Panama, 
Mexico, Columbia and Venezuala). 
When Nicaragua announced accep-

Sister Marge Tuit criticizes American anti-communist policy in Nicaragua 
before an attentive audience. (Photo by Jim Langseth) 

' 



Male faculty members said to be lec:herous 
(CPS)-Nearly one-third of all 
female college students are sexually 
harassed on campus - mostly by 
male faculty members - but few 
women complain because of embar
r.assing, d_rawn-out · grievance pro
cedures, a new book claims. 

The harassment, moreover, can 
cause emotional problems and make 
victims hostile toward men, say 
Lil\da Weiner, University of C_incin
nati vice provost for student affairs 
and Billie Wright Dzeich, a U.C. 
English pr·ofessor, authors of "The 
Lecherous Professor," a book on 

, 

harassment on campus. 
"Students are frightened," Dzeich 

said. "They let harassment go on. 
They endure it, anything but con
front it. 'I don't want him to get in 
trouble, I just want him to stop,' is a 
common reaction." 

Students often feel intimidated or 
powerless to stop the harassment, 
although institutions are required to 
have grievance procedures and pro
grams to support them, she said. 

"Many of these programs are slow 
in coming, but if they're- not ade· 
quate, students begin to protest." 

Few faculty members harass· 
students, Dzeich said, but those who 
do are usually chronic repeaters. 

"A million-plus women are harass
ed each year,'' she adds. "But it's a 
small number of faculty who do it." 

The a,uthors found three common 
types of harassers. · 

The "counselor-helper" preys on 
troubled students' need for cldse 
relationships. The "power broker''. 
bargains grades and recommenda- · 
tions for sexual favors, ·and the "in
tellectual seducer" draws personal 
information from students in class. 

go through an outside chann~ 
as the Iowa Civil Rights C · 
sio~." 

But few women ever file c 
she adds. · 

"They come in and disc 
tions, but never_ come back; 
sa:ys. "At this time no ca 
under investigation." 

The University ·of Califo 
Santa Barbara handles about 
ual harassment complaints 1 
through its University Gri 
Officer (UGO) and a numberoi 
contacts. . 

Ban on rock 'n roll music lifted 
The authors' findings · are consis

tant with those in other harassment 
studies. 

Only one formal grievan 
been filed since 1981, sa 
Harleeo ·McAda, the current 

The low numbers of com 
are deceiving, Dzeich said; 
make colleg"s complacent. 

The Univer~ity of Californi~ . at 
at North Carolina State Univer~ity · Berkeley determined in 1979 that 30 

percent of its female students 
Casey apparently didn't see as a received unwanted sexual attention (CPS)-Thanks to student protest · 

and a new student concert adyi~ory 
committee, it's still rock 'n roll" at 
North Carolina State ·university 
after all. 

A three:week-old campus ban on 
heavy metal music was lifted last 
week when the administration ap
proved a Coliseum Concert Ad· 
visory Committee to' screen rock 
music acts, reports committee · 
member Jeff Bender. 

The ban followed ·a Van Halen con
cert where the young, prepomiriant
ly non-campus crowd left the univer
sity's Reynolds Coliseum strewn 
with trash, Bender explains. 

1'The Saturday concert meant 
there was no clean-up until 
Monday,'' he says. ",The administra
tion decided they didn't want the 
mess anymore and reasoned that 
heavy metal bands were drawing a · 
young, non-student crowd t~at left a 
big mess." 

Students immediately lab~led the 
ban ridiculous and discriminatory 
and complained they'd be forced to 
go off-campus for rock concerts. 

"The biggest contention was with 
the urtclear terms of the ban,'' 
Bender stresses. "There w~re no 
set guidelines about what music was 
banned." 

Indeed, athletic director Willis 
Casey orignally said he'd ban rock 
music while allowing the Coliseum 
to host acts like Billy Joel, who 

rock 'n roll musician. from instructors. 
The adverse student reaction led In a 1982 University of 

to meetings between ,student Washington study, 41 percent of 
leaders and university ad - c~mpus women claimed they'd been 
ministratprs, who proposed · the sexually harassed. In 1983, nearly a 

· student-run advisory committee to fourth of Penn State's women 
help .make rock bookings. , students said they had been harass-

Committee members include the ed; 
student center president, the direc- "Our policy on sexual harassment 
tor of student union activities, the allows students three channels for 
as~istant dean of students ' and complaints,'' said Vicky Eide of Iowa 
Bender, who is the editor of the cam- State University's Affirmative Ac
pus newspaper. · tion office. "Informal complaints go 

"The committee will help screen . through advisers or department. 
talent that appears at the chairs. Affirmative Action handles 
Coliseum," explains Richard Farrell, formal complaints, or students may 
Coliseum business manager. 
"They'll determine if students want 
a particular artist on campus." 

Coliseum officials will sign family . 
type acts, he stresses, and will con
sult the students only for rock . con-. 
certs. 

"It will be interesting to see on 
what criteria they judge· these 
groups on,'' he adds. . 

1Bender claims t~e committee is a 
better solution than dealing with ad
ministration's paranoia of any type 
of music fhat appeals to a younger 
crowd. 

"They're not interested in enter
:tainment that draws a 15-year-old 
crowd,'' he points out. "I unders
tand that, after all, this is a universi
ty." . 

"An institution can kid itse 
says. "But it may not be an e 
ment in which students are 
table complaining." 

Informal complaipts are e 
make, Dzeich adds, but these 
formally rec;orded or thorou 
vestigated. ·. · 

A better method, she say 
confront. the, harasser 
aggressively. If he continu 
plain to a trusted adviser, 
ment head or administrator. 

"Keep records of even~. 
stresses. "Write him a Jett 
keep a copy of it. D 
e".erything." · 

Corn uter 5ervice CEntEr· 
ZT-1 INFORMATION TERMINAL 

The "friendly' terminal for 
easy access to Information_ 
you need. 

• 

Zenith ZT-1 
The Personal 
Information 
Terminal 
that gives 
you a .world of 
knowledge 
with a 
single touch. 

M&M ELECTRONICS, INC. 
503 North 7th Street 
Fargo, North Dakota 

HOURS: 9 • 5:30 Mon.· Sat. . 

AL.l THE , 
RIGHT MOVES 
He has everything at stake . . 
He can't afford to lose. 
He's got to ni.ake all the right moves. 

THIS SUNDAY 
October 7 .at 6 & 8:30 p.ni. 

Stevens Auditorium 

' 
FREE to SU Students with I.D. , 
A Campus Attractions Films Presentation 
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PSYCHOLOGY 
MAJORS 

ARE CRAZY 
ABOUT 

DOMINO'S 
' 

PIZZA. 
232-1255 

$5.99 
Special 

Fat, Free Deltv,ry~ 
1109 19th Ave., North 

· Phone: 232.1·255 
a::=aill!r'Wl\ JTC NA 116/1860 

© 1984 Domino's Pizza, Inc. 

HOMECOMING 
& 

BISON TALENTS 
N~You! 

H you have a talent of any kind, singing, piano, guitar, 
com~ juggler, bands, ect ... , you can sign up at 

204 Old Main by Oct. 5, 1984. 

HomecorJiing activities should 
.strike your fancies with a bang . . 

The Homecoming parade begins ·. Students will try to win their dream 
at 10 a.m. Saturday. This year's date and a night out on the town. 
route will begin at the New Field Pie throwing, dunking booths, 
House. The route runs down kissing booths and various other 
University Drive to 12th Avenue, fund-raising projects will be 
west to the Music Education Center, featured from 10:30 a.m. to 4 p.m. 
ending at the 'r-lot. during Fund Fair Day Thursday in 

The Bison Feed begins at 11 a.m. the Memorial Union with all pro
Saturday at the New Field House, ceeds going to the F-M Activity 
and alumni and formet-students are Center. 
invited to a pre-game lunch "under Hawaiian Day is scheduled begin
the big top" south of the New Field ning at" 1 p.m. Friday on the Union 
House. The Bison meet the South Mall. A Tom Selleck Look-Alike 
Dakota State University Jackrab- Contest headlines the activities 
bits at 1:30 p.m. at Dacotah Field. along with contests in banana 

Bison Bidders Bowl III, a social, eati,ng; ~ocontit throwing, cherry pit 
dinner ·and auction will begin at 6 spitting, a,nd marshmallow stuffing 
p.m. Satut"day in the Great Hall of contests. A Hawaiian Luau will be 
the Fargo Holiday Inn. served by the food seryice from 4:30 

A punt, pass and kick contest for to 6 p.m. on the Union Mall. 
would-be footbalt players and a Tom Friday's alumni activities include 
Selleck Look-Alike Contest for · a Development Foundation Board 
students are some of the activities , Meeting at 9 a.m. in the Reineke 
planned for "Thunderstruck," SU's Fine Arts Center, the Bison Athletic 
Homecoming week Monday through Hall of Fame Induction at noon at 
Saturday. • the Fargq Elks Club, and registra-

Tl\e week's special events begin . tion and campus tours at the 
with a Homecoming Kickoff Dance Memorjal Union. 
Monday at 9 p.m. in the Old Field The AH-Grads/Former Students 
House featuring the b.ands social will begm at 6 p.m. Friday at 
"Quadrant," and "Mama Coco" with the Fargo Holiday Inn, followed by 
a "Crazy Shades and Shoes" theme. tj1e Alumni Achievement Awards 
"Bison Talents," entertainment banquet at 7 p.m. ·in the Great Hall, 
featuring talented SU students, wiH Fargo Holiday Inn. Special recogni
be held fro_m 10:30 a.m. to 4 p.m. tion will go to the class of 1959. Fri
Tuesday, on the Union Patio. day's alumni activities conclude. with 

At 2 p.m. Tuesday, an ice cream an aluqmi dance and nightowl 
social will be held on the mall. Alum- breakfast at 11:30 p.m. 
ni, faculty and students a~e invited Also Friday, SU students and 
to compete · in the annual punt, pass other ardent Bison fans will par
and kick. contest scheduled for ,6:30 ticipate in , the Blue Key Homecom
p.m. Tuesday on Dacotah Field. ing Show starting at 8 p.m. in the 

Wednesday's _events include a New Field Hou'se. It features skits, 
fashion show, "Expre~sions," featur- interviews with football-coaches and 
ing the Homecoming royalty at 2:30 players, c'heerleader drills, an indoor. 
p.m. in the Ballroom of the Memorial parade aQd .the coronation of t he 
Union, and the Dating Game at 8 Homecoming Royalty. 

. p.m. in .the Festival Concert Hall. 

--....... llllllliliiilll------..... ·su hosts annual Lyle Huseby 

Careers for -Engineers 
with a growing state-wide ele<?tric utility-_ 

On-campus interviews will be conducted on 
Tuesday October 9, 1984. : : 

Electrical, mechanical, nuclear and instrument and 
control engineers who have nuclear, Navy or power 
plant experience. . 

Power Plant Operations (n_uclear) 

Power Plant Design 

E~cellent working condition~ - liberal benefits.
~1th an employee-oriented organization. 

. . 

Ruth Lind, Recruiting & Records Supervisor 
Nebraska Public Power District 

P.O. Box 499, Columbus, Nebraska 68601 

N Nebraska 
Public 
·Power 
District· 

An- Equal Opportunity Employer 
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Forensics Tournament this week 
The SU Department of Mass Com

munication, Speech Communications 
and Theatre Arts will be hosting the 
18th annual Lyle Huseby Forensics 
Tournament. The tournament will 
be held today and tomorrow at SU. 
The tournament begins with 
registration at 8:30 a.m. today. 

Students from nearly 20 schools in 
the upper · midwest will be com
peting in debate and individual 
speaking events. CEDA and 
Lincoln-Douglas will be offered in 
debate. Various spea}{ing events in 

10 categorie~ from extemporaneous 
to oral interpretation are offered in 
t he individual even categories. 

Directors for the tournament are 
Dr. CT Hanson, director of forensics , 
Dr. Robert S. Littlefield, associate 
director of forensics and Cindy 
Larson-Casselton, assistant director 
of forensics. 

The tournament is open to t he 
public. Information about the tour
nament can be obtained at Askanase 
-Hall. 

2 used microwaves for students - s179 
Teac Tape deck - like new ~5 
Technics SU-Zl -amplifier $75 
4 man mountain tent - $45 
Redhead chamois shirts - $15 

209 NP Ave. • Open 10-6 Tues .• Sat.; Tues. & Thurs. 'til 9:30 



' 1\('111 •• J~ ,uwu.~ . · .. :. ... ... , ...... ....... :. -

.:, J ("'l • ,. 

attended the game Saturday ag , 
UNO despite the fact that it w~ 
televison. 

Smith continues the article 
·· The · Housing Department looks comparing college presidents · 
down on students burning incense in irrelevant manner. She 8 

the dorms. They state that-incense "Roland Dillie can outcook 
is a clever way for students to cover Loftsgard any day." Does thatr 
up the smell of marijuana. have anything to do with the c 

Incense burning does 
not always mean pot 

It is hard to believe tilat someone of the college? She adds the 
can make these statements without that MSU is known for their "q 
having proof. All Logicians . know education," that's what colle 
that in order to make such a state- for. No one has accused the 
ment, one must have eviden~e. an,ything less, afterall, the entin 
·Whereas, this is not the case at' the college system is organized 
Housing Dept. · Their claims are "quality education." 
mere speculations. She concludes with a nasty n 

Why can't the Housing Dept. the NDSU students to watch 
.believe that some students use in- the job market, bee 
cense to gain a state of meditation? · "ANYTHING YOU CAN DO, 
Is it wrong· to go into deeper con- CAN DO BETTER!" Let's 
templation, and think out your pro- some statistics on t hat, Smit 
blems, or just relax to the thought of think you've · abused y,our pri 
life in general? · And some ·burn in- . as editor of the MSU Advoca 
cense just to smell the p·leasant reveal a bit of jealousy. N 
aroma. enginee·ring, ( archi t ect 

I would agree that if an RA should agriculture, and pharmacy (as 
smeU incense, for him/her to in- as foot)>all) programs are 
vestigate. But not to state that bur- known nation -wide, not only 
ning incense is a fire hazard. This is wide as MSU appears to be. Or 
also false, I burning incense is safer percent of the 1984 NDSU grad 
than lighting a cigarette, that is why are now employed or conti 
they make incense burners. In fact, their education. Smith's "thre 
I have proof of this, in experiments. thought of as a squall o 

However, the proof does not mat- vidielusnesS'. S Co • , . ara 
ter to the Housing Dept., because Ph. 
h ' - a t at~ not the case. They even agree 

that it is possible to prove that burn-
ing incense is not a fire hazard. 

This is not fair judg~ment. to the Ms. Sm1"th i's lucky 
few who burn incense; ' And ·would 
like to ask my fellow students to have 1st amendm 
s,upport my side of this topic. It mat- . , . 
ters not that y,ou..-µ1-ay,enjey~it the Ah_, ~he r1ght8 guarantee9 to 
sam~ way I do,'.but just- if yioi.tooulj ,. tije ~~rs..t -1~9ment .are wo~ 
help·my-stand. On the basis that, I aren t they. People have then 
have evidence in my statements and express their feelings whether 

, the Housing- Dept. doesn't. know what they're talking a 
· ' James E. Hargis not? , , 

Philosophy Ms. Smith I would certain 
. pect less .ignorance from the 

StudeAt throws some 
bison excretion back 

As I read the editorial in last Fri
day's Spectrum entitled, "This buf
falo chip's for you, NDSU," I couldn't· 
help but get a feeling of resentment 
from this Moorhead State student. 
We_don't want any great rivalry bet
ween the two colleges. 

The letter state that she had been 
''confronted by ·a billboard touting 
the ae'<:!)mplishments of the Bison 

. of a school newspaper. · You 
people should realize that the 
covers the events in. the order 
portance so as to sell 
newspapers or increase ra 
Simply stated, there are more 
supporters in the Fargo-M 
area than Dragons. Members 
Moorhead State student body 
you won't take offense tot . 
cle, I'm only trying to expr 
general opinion we at NDSU 
Ms. Smith . 

The Spectrum is a student-run newspaper football team," followed by her com-
publish09 Tuesdays and Fridays at Fargo, Elfitor ............. .. ... . Jodi Schroeder ment, "Whoopee!" Well; Sar~h 

Sarah said Moorhe,ad 
NDSU dead , even in , the pr 
scrimmage. This stateme 
some truth to it. The Drag 
play very well. Keep in 
however, it was only a scrim 

N.D., during the. school year except holidays, Business/Adv. Manager·. J. Derrick Norwood 
vacations, and examination periods. Office Manager ...... ... . Peggyrae George Smith (the author of the editorial), it 

Opinions expressed are not necessarily Design Editor . .. . .. : . . Bruce Bartholomew is a big deal to t he sixty-plu~ football 
th08e of university administration, faculty or Editors · · players, the coaches, and the ten-to-
student body. News · · · · · · · · · · · · · · · · · · · Kevin Cassella fourteen thousand fans that attend 

· The Spectrum welc· omes letters to the Arts · · · · · · · · · · · · · 7 · · · Lori Lechtenberg h . · ome games. The Bison were the 
editor. Tho.se intended for publication must · Features · · · · · · · · · · · · · · .. . Beth Forkner 
be ·typewritten, double-spaced and no longer Sports ....... . ... . ... . . Michael Morey 198~ National Champions_ and have 
thantwopages.Lettersarerunassubmitted Photography.····· · · . .. · · .. Bob Nelson every right to be proud. 
including all errors and are due by 5 p.m. Fri· C9py Editors · · · · · · · · · · · · · · ~heryl Hankel Smith com.plained about the lack 
day for Tuesday's issue and 5 p.m. Tuesday · Lori Lechtenberg of ,media coverage of the Dragons 
for Friday's. We reserve the right. to shorten . Christine Sauer · D kr tech R"ck E compared to the Bison. This is true. all letters. , ar oom s . . . . . . . . . . . . . . 1 ngen 

Letters must be signed. include your SU af- Jeff Wisnewski The Fargo Forum does a poor jaj:> of 
filiation, major and 'a telephone num~r at Typography · · · · · · · · · · · Kathleen Mahoney covering qiost Minnesota athletics· 
which you can be reached. Letters not con· Tammy Schumacher bu~rthe blame is not to go to ND,SU. 
taining this required information will not be Jen Osowski rhe outstanding effort of the Bison 
published under any circumatances. Cathi Koenig 

Spectrum editorial and business offices are . Kristie Lang football team deserves the recogni-
located on the. eecond floor, eouth .side of · File Clerk ...... . .. ... . . · ... Jennifer Olson · tion it get. The "Don Morton Foot-
Memorial Union. The main office number is . Production · · · · · · · · .' · · · · · · · · Shelley Feist · ball Show" may be an exageration of 
237-8929. The. editor can be reached at . . CheryJen 10H90awnkski~ . th_eir g_lory, but it is what the area 
237-8629; editorial staff, 237·.7414; If h 
business/advertising manager, 237-7407; and Ad Sales .. . . ... ......... Mitch Gallagher , wants to see. t e ratings get low' 

,. advertising staff, 237-891M. John Halbur they'll cut the show. The interest in 
The Spectrum is printed ·by Southeastern Colleen Schmaltz the Bison didn't appear to be marred 

Printing, Caaaelton, N.D. Circulation . · · ··· · ······ .Mitch Gallagher , a bit due to their loss to Mankato 
State; over tweleve thousand fans 

The ignorance of the Adv 
. edito:r prevailed once again 
she wrote, and I quote, "our a 
come here because they want 
because they're paid to." MS 
receive some scholarships 
although the 'amount does no! 
NDSU's, the money is still ti 

Facts are an essential P 
news story,, whether the s! 
hard news or an editorial. I 
story when you talk about 
quality of education being 
than that offered at NDSU I 
have overlooked the hard · 
ting evidence, or could it be 
wasn't any. I would argue th 
schools have a fine curricul 

Lstters to page 5 

page 4, Spectrum/Friday, OctolJe'. 

,.,, ,._ \..._.., 1'-'\.i I , .... J • .,J,i w.,,. f \ •;J: 



. ' 

was changed several years ago 
o courses." 
three registrars agreed that 
was little or no misuse of the 

m since the limitations set 
to preclude agy abuse. There 
eems to a 9teady decline of use 
g the three colleges. . 
ose going on to graduate 
1 are sometimes hassled by a 
ail mark on a transcript," _said 
rud. "It seems to normally 
more potential problems in 

ture." . 
e don't encourage ·or 
rage the system, we just pro

·t, altbough it certainly has-a 
at SU and I would hate to see 
d. It's proven to be a usefu1 

ers from page~ #HHN'•HH•• 

ou Ms.: Smith are the one wjt_h 
grapes." 
r remarks on Moorheads 

ior education are childish. 
not just say your d~d can beat 
rs? 
pe Jhis article. can be a learn
perience for you Ms. Smith. 

mber, ANYTHING' YOU CAN 
E I CAN RESPOND TO . . 

Gary Barta 
Communications 

Dan Peters explains ·why listening to 
rock music can.be ~us to your 
health. (Photo by Jeff Wisnewski~ 

.~y~c~re -
assoc,ates p._c_. _ 

DR. LYLE B.- MELICH£~ · , 
DR. KEVIN L. MELICHER 
DR. PAUL R. MELICH£~ -

· Doctors of Optometry - Prof,essional _Corporation_ 

WEST ACR[S SHOPPING CENTER FARGO. NORTH DAKOTA . . 

Telephone 282-~8§() ·" . .. -
. ... ... .. .. , ~ 

VISION EXAMINATIONS • 30-DAY [XHNDEE> WEAR SOFT LENSES 

• . • GAS,PERMEABLE. SOFT AND HA~D CONTA0T .. LENS;S • .,. "' 
. CUSTOM-EYES -TINTED SOFT CONTACT lENS~S ·• V0ARNET . • ' ' 
SUNGLASSES. PRESCRIPTION AND NON: PR[SCRIPTl00N' EYEWEAR'' • 

• SPORTS EYEWEAR • CHILDREN'S EYEWEAR. i 

L~BORATORY ON PREMISES 

October 8 

9_:oo - 1:00 · 

· Al~o Featurin~: . 

O Id Fie I dhouse, 

$2.00 

9.UADRANT 

CRAZY SHADES AND SHOES THEME 
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Minister says· ro~K rn-usJc 4

··, 

Jeads to i_rnmoral oehavior 
What the devil's wrong with rock hours of rock music daily. The lyrics 

'n' roll music? To most SU students, to many of these songs are por
probably nothing. But according to a nographic, he said. 
fundamentalist minister, the music Songs like "She Bop" by Cyndi 
promotes immoral lifestyles, sex and Lauper speak of female masturba
violence, and.satanism. tion. And in the song "Sister," 

He said an alternative to listening Prince sings that he learned how to 
to rock music would be to listen to m_ake love by raping his own sister, 
gospel or contemporary Christian Peters said. · 
music. Song lyrics also refer to rebellion, 

Dan Peters made his remarks to .. drug usage and suicide, he said. • 
· about 140 people during a seminar in Nof only- are the lyrics obscene, 

the Union ballroom Monday. but so are some of the album covers. 
Musicians' lifestyles probably For example, the Scorpions "Virgin 

haven't changed throughout the 'Killer" album promotes abuse and 
years, said the St~ Paul:based promiscuity, he said. 
minister. For·this reason, Peters is sponsor-

"The one thing that has changed ing a national petition drive to re
in the days gone by (is) musicians us- quire rock records be rated _like 
ed to hide their lifestyles." movies are now, especially since 

Today, they flaunt their lifestyles many records are bought by 8 to 12 
· in public, he said. year-olds, he said. 

In "Rolling Stone," Peters said Another aspect of the rock music 
Daryl Hall was quoted as saying, industry Peters said he found 
"the idea of sex with a man doesn't troublesome was the use of satanic 
turn me off." · symbols. 

The magazine has also reported Satanic symbols, such as the pen-
Hall and singing partner John·Oates tagram and · 666,, appear on album' 
have sold many records by keeping -covers, as do ,demonic charactures, 
the rumor alive that they · may be Peters said. · 
~gay, he said. · Some groups promote the occult 

Frankie Goes. to Hollywood, a· . lrrically, he added, using two of the 
group currently popular in '.Britian, Eagles' songs, "One of these Nights" 
sings lyrics trying to make the gay and "Witchy Woman" · as examples . 

. life.style more acceptable. In 1979, He also spoke briefly about 
the Village People, publicly· admit, backwards masking, where a 
ted they had been Jormed to pro- . subliminal message is included on 
mote homosexuality as a lifestyle, he . the recording track. Inconclusive 
said. ' studies indicate these can influence 

He also cited "the sweetheart of human behavior, he said. 
America," Boy George, as an exam- ,'' "But we're f\lUCh more. concerned 
pie of a rock performer . . whose -I'. about what's coming'forward at you 
lifestyle \Yas unacceptable. ·than what's coming behind." · 

, · ,"The theme of bisexuality is one .. A portion . of "Stairway to 
that's going to jammed down our · Heaven" by Led Zepplen sounds like 
throats in the next couple of years." · a voice is saying "my sweet satan." 

Peters said he also objects to the Another example are the words 
casual attitude many rock musicians ' "another one bites the dust," which 
have toward. sex with women. One sounds like- "decide to smoke ma.ri
example w:as the group Motley jtiana" when played · backward, 
Crew. Petei:s said. ·' 

"They have said they have come Gospel and contemporary Chris-
on the rock scene to restore and .'tian music may also contain 
return rock 'n' roll to its raw, sexual backwards masking, he said, ·but the 
roots." messages are positive.in nature. 

Many of the well-known rock Peters,' along with brothers Jim 
musicians also use drugs, he said, and Steve are nationally known for 
g_iving several examples from his their stand against rock music and 
·book "Why-Knock Rock?" have appeared on such television 

According · to . a study by the · programs as PM Magazine and 
University of Michigan, the average ABC's Nightline. 
young person listens to about 



American students ~ 
offered opportunity 
to study overseas 

Scandinavian Seminar announces 
the 36th annual College Year in 
Scandinavia (CY.S) program. Th-e 
CYS program offers a unique oppor
tunity to. American students to 
become proficient in a foreign 
language and to experience life ih a 
foreign culture as a member of that 
culture. CYS students · enroll at 
Scandinavian residential colleges 
where they live and study with their 
Scandinavian classmates as active 
members of an educational coni.

·munity. College students earn 
American college credit for their 
coursework in a, broad range of 
liberal arts subjects while pursuing 
other academic, artistic, pre
professional and personal goals. 
Special features of the CYS program 
in Denmark, Norway, Sweden and · 

.$inland are intensive language 
training before the academic year, a 
broad range of course· offerings, in
dividual placemen_t, a pan
scandinavian perspective, and both 
american and scandinavian staff. 

College students earn credit 
toward · their American . d!grees 
either directly through their home 
institutions or through the Universi
ty of Massachusetts which issues its . 
academic transcript to qualified 
CYS students. 

For more information contact: 
The CYS Program; Scandinavian 
Seminar; 358 No. Pleasant St.; 
Amherst, MA 01002. . 

Homecoming 

Punt, Pass & Kick 
Tues. Oct.9 

. 6:XJp.m. 
Dacotah Field 

/ 

Call for appointment, 
"Eyes examined by Registered Optometrist" 

$99. 
'YasTotal 

Spherical soft contact 

Tnted Spherical~ Contacts 

·· A Na·me-v_ou Can Trust Fo_r ~ervice and Quality 
1. Misc. 
2 Male students 

3. Female students 

sign up in 204 old main 
no entry fee needed 
trophies,medals,free prizes . 

235-1126 

Some- People 
- Graduate from college 

Get a job 
Get married 
Start a family · 
Get promoted 
Retire at 65. 

-~ •• -~.- . 
OFFICE HOURS 

lncUdes: 
~contac~ 

· ~ d'l8ITlical careij 

For Your Convenience 725 Center Avenue/Moorhead, Mlnnesota/56580 fobN tP care. 

Monday 8:30 am:8:00 pm (2. 18) 233 2650 
Tuesday-Frida~ 8:30 am-5:30 pm . • 

' Other People 
Graduate from college 
Join Peace Corps 
Help others by sharing your 

skills 
Get a job, get married . etc. 
Retire at 65 

neub·arths 

20o/o off on ALL Opal Jewelry 
· during Octo 

~ from $19.Sl 
Rings from $49.~ -

- ~ ·wr ~ •. 

neubarth's 
1he choi<:e is yours 

OCTOBERS 
e1RTHSTONE: Our 60th Anniversary year 

·.. Q.OSEOSUN 
Peace Corps Office • inside Placement Office 

Memorial Union 237-7484 
"The OPAL'~ Moorhead'.s Finest .J.welry Stoll 

Since 1924 
Moorfteod Center ~II-Downtown M 



suits prove good for parent-child re·1atiOnS 
By Cheryl Hankel Concerning school performance These youth opposed government · cent of the ninth graders which sug-

ents are· genuinely struggling and person_al looks ranked ·highest, spending and favored increased gesf that experimentation with 
good parents, parent-child rela- or on ~he list of youth worries: _ government efforts to . combat alcohol by age 10 is on the i ncrease. 
ips are affectionate and sup- · Global issues such as hunger and poverty and hunger. This correlates As for the parents, one-fourt h of ' 
e and young adolescents are poverty were more apt to be con- .with a ·recent poll of older North them used no alcohol and 75 percent 

·n~ friendship skills, valuing cerns of fifth graders as concern for Dakota 4~.Hers who ranked world· used no tobacco. One -third of the 
ts and family, caring ab9ut the these decreased with age. hunger as the most important inter- fathers and 16 percent of t he 
y and the poor, a~d con- Twenty-five percent of the· youth national issue. mothers used alcohol a couple · of 

lating the future. This good polled worry very much or quite a Half of the youth watched three t imes a week or more. 
about families · and young bit about the possibility of nuclear hours or more of television a day, Thirty-nine percent of the fifth 

scents comes from a survey by destrµction. but in North Dakota most youth wat- graders in the survey reported he
h Institute of 8,000 fifth to Parents of these youth tended to ched only two to three hours a week ing in love. That figure r ises t o 50 
graders and 10,000 parents of overestimate the amount that youth playing video games, according to percent for ninth graders. More 
youth. worry about peer relationships. the national survey. boys than girls reported being in 
rch Institute polled a random - Although peer influence increased In the North Dakota survey 55 --love. 
wide sample of youth and with age, in no grade did peer in- percent of the 4~Hers felt that drink- Sixty-one percent of ninth grade 
parents . affiliated with 13 fluence outweigh parental influence. ing was a problem among their ·girls attituadanally opposed 

-serving organizations, in- Girls were .more apt_ than boys to - peers, and 26 percent considered premarital s~x )Vhile only 36 percent 
·ng 4-H, . on social and be interested .in school, develop drug use a problem among their of nfoth gra-de boys felt the same 
opmental processes, beliefs, at- social competencies, have educa- peers. way. 
s,'values and behavior. tional aspirations, and be concerned Fifty-three percent of the ninth Twelve percent of the fifth 

most important values of about other people. Boys in this age graders in the national_ survey had graders repor t having had sexual in
young adolescents were to group tended to have a monopoly on used alcohol within the past year tercourse. This figure rises ,to 20 

a happy family life and te get a various forms of aggression, viola- while 22 percent of the fifth graders percent for ninth graders. The fifth 
job. Parnets valued a happy . tion of social norms and chemical had used alcohol. . and sixth grade data may be reflec-

life and being a good parent. use. As for marijuana use, 20 percent ting uncertainty about the meaning 

LOWEST PRICES 
IN THE M-IDW.l;ST! 

)I 

ACTORY OUTLET 
ALL· FARGO _' 

BLOCK NORTH OF WEST-ACRES) 

~i 
PAtr11 

Sun 1:15-3:15 
5:15-7:15-9:15 

·ROCK-COUNTRY.SOUL-JAZZ 
ROCK TOUI~ SHIRTS-POSTERS 
WALL HANGINGS-BLANK-TAPE 
USED ALBUMS & CASSETTES 
TAPE CASES-COMPACT DISCS 
·LOTS MORE! 

CHECK OUT OUR 
'MOORHEAD STORE 

815MAIN 
OPEN SUNDAYS 

IT'S BACK FRI. & SAT. ONLY 
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of the ninth grac:le youth and 12 per- of the term "sexual intercourse," 
cent of the fifth graders in the na- but it's safe to assume that eighth 
tional survey had ·used marijuana and ninth, graders knew what was 
once or more within the past 12 mon- being asked.' 
ths. , , · Only one-third of the respondents 
· Thirty-six percent of nin:th have, had good talks with t heir 
graders and 19 percent of the fifth parents about sex. This may reflect 
graders had smoked at least one a problem area because 47 percent 
cigarette "in the past ·year. of the yout h in the Nort.h Dakota 

Twenty-seven percent of the fifth survey felt sex education was best 
graders had their first drink at age handled at home. 
10 or younger as compard to 15· per-

NDSU Fine Arts -Series 
· Chick Corea Septet 

Saturday, . October 6, 1984, 8: 15 p.17:t. 

A special appearance featuring Corea 's Septet 
· for Winds, Strings and Piano 

Tickets at-ailable at the NDSU Memorial Union T icket 
Office , 237-8458. T icket prices: $7.50, $6.50, $5.50 tl'ith 
discounts for students and senior citi zens. $2.50 for NDSU 

students with I.D.s. Wheelchair locations are ai-ailable. Call 
237-8458 for more information. 

. Festival Coricert Hall 
Reineke Fine Arts Center 



'Big Boys' who don't 
cry, have strokes, 
heart attacks and die 

By.Cheryl Hankel 
Big boys don't cry, but should they? 

Outward signs of emotion are view
ed as feminine and undesirable 
traits for men. But studies have 
shown that men's shorter life span, . 
high blooc! pressure, strokes and 
heart attacks may be linked to the 
fact that men are inexpre.ssive. 

Children learn how men and 
women should behave . early in life, 
according to Dr. David Dosser, assis
tant professor of child development 
and family relations · at North 
Dak~ta State University. Boys are 
taught that they, shouldn't cry, but 
instead should be tough, courageous, 
brave .and competitive. They learn 
they shouldn't be warm, loving, car
ing or anything else our society . 
defines as feminine. 

For children, especially boys, to 
be more expressive, it's important 
for them. to have an expressive role 
model. An expr·essive _father 
teaches them it's not incompatible · 

-for a man to be · truly masculine, 
strong, tou-gh and courageous and at 
the same time to be warm, loving 
and caring. 

A student bites a teacher. 
The school psychologist goes berserk. 

The substitute teacher .is a certified lunatic. 
And students graduate who can't read or write. ~ 

It's Monday morning~~ JFK High. 

TEACHERS 
- United Anists "-nu 
An AARON RUs.50 Production 

An ARTHUR HILLER fdm 

Men have a narrower set of 
behaviors that are accepted asap
propriate. Men are typically less ex
pressive of their emotions . than 
females particularily posJtive emo
tions. Anger. seems to be the only 
emotion that men express as' much 
as or more than women because it's 
and emotion that's defined as ape 
propriate for men to express. Anger 
is often expressed instead of hurt. 

M_en's inexpressiveness may have 
a negative affect o n relationships, . 
according to bosser. This inex

. pressiveness may be c~onsidered a 
dysfunctio~ in intimacy because it 

Stamng NICK NOCTE • JOBE'[H WILLIAMS · JUDD HIRSCH · RALPl-tMACCHIO 
"TEACHERS" ALLEN GARFIELD w.h LEE GRANT an,1 RICHARD MULLIGAN 

Writ1rn by W. R. McKINNEY Production Designed by RICHARD MacDONALD Dirmorof Photography DAVID M. WA~H 
m==r Euru1ivt Produur IRWIN RUs.50 Produced by AARON RUs.50 Dirtcted By ARTHUR HILLER .. 

~~-·=c---=--'-,' SOIJNIITIM:UVAIIAIUON ~lfCOID5ANDCA5ll£r1U _ _ d~ ,;. 

IRI m • I Featuring the music of ZZ-TOP · BOB SEGER·JQE COCKER· NIGHT RANGER· .S8 SPECIAL·TifE Mon:LS ~ 
· creates problems for the male in 

developing intimate relationships 
'"'1:.:1,•::,r::::::- FREDDIE MERCURY · 'tN HUNT£R · ROMAN HOU.I DAY · ERIC MARTIN&: FRIENDS .............. .. ; ......... ;.. . . e----.. 

Big boys to page 9 STARTS_ OCTOBER 5th AT THEATRES EVERYWHERE 

WINDSOR 
· TRAVELER ............ $4991 

700 

' . $7991 c::::::;~~ ...... ~........................ . 
~ . 

C:::::::OL.ONY ... · ......... ~ ............... $299 ! I 
1.5 

. - . . .~,... KAn81 . . rree ~'. 
. Ice 

We beat ALL . ~ - CuPs' 
Newspaper · 

Prices! 
EMPIRE.LIQUORS 

424 Bdwy, 235-4705 

Bison Helmet 
Caps 

I 

Record sale now on 
sa.ve up to $3.00 

. $5.00 

Soft Goods 

STUFFED ANIMAL 

25°/o OFF 
RACKS IN FRONTof STORE 

10°/o.·25o/o OFF 
STUFFED BISON 

10%0FF 

Homecoming Week Specials Oct. &13 

NDSU Souvenirs-10% Off 

GREEN & GOLD SOFT GOODS 

10% OFF 

Table of new books up to 40% off 
( not available at North Store) · 

Table of miscellaneous 
upplies from the art and engineering'. 
ept. Sale Priced 

(not available at North Store) 
( 

Beat the Jackrabbits-
Varsity Mart and Varsity Mart h 

. Nort 
Your University Store. 1 

LUXOLA 
AMIGO i AND II 

10% off 
AND FREE LIGHTB 
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uter · Service . Center Eccino-lnn is temporacy housing 
M&MELecrRoN,cs INC - · .'for single male students at SU 

503 North 7th Str~t · I 
· Fargo, North Dakota SU has used temporary housing said. 

We service IBM, Appl~, Okidata, Zenith and Most 
rnajor brands of micro and mini co~puter products . . 

Call our Service Hotline 
- (701) 280-0631 

HOURS: 9 • 5:30 Mon. · Sat. 
We sell diskettes, monitors, surge protectors, 

memory chips and other accessories. 

for 17 of the past 20 years. For the But the problem is only short 
past four years, the university has term. 
contracted with Econo-Inn near "By winter quarter, we'll be close 
West Acres to house some of the to design capacity." 
single male students. Althpugh some new students may 

"So far, we've always had tern- be assigned to temporary quarters 
porary quarters; it's just a fact of life at the beginning of winter quarter, 
here," according to Maynard the number will be smaller, 
Niskanen, SU's ,!iirector of housing. Niskanen said. 

Currently about 70 male students Before students leave on quarter 
a_re housed at the motel compared to break in November, the housing 
102 last_year. department expects to open a new 

--· · "The last several years the de- unit of single student apartments •~ eri•••••••••••••••••••••••••••••••••••• 
· • mand has been for in-coming currently under construction. 

~for 1 
Student· 

M - ·b· . h' • ,, em ers .1p •• 
memberships-.. ~. · 

for $ 85. !!! -~ - · ,.., -~--- ___ _ 
Never offered before · . "'~- .""' .'~ 

, t , ,?..,_ _Ai~-': 
. (~~--/:;. .... _\ . .. , .. ' . . ' ' 

b a friend and take advantage of the best _ ·· 
I of the year. This special "Students only" . . . ~ · 
er Membership means 'you can play · 
n it fits your schedule best! These member
s are good for one full year and give full 

. · -.,.J · access to the 
,.\ . ·;--~~- -,.~~ weight/exercise 
J :. Arv~ ·, . · room, aerobics. 

,,,.. . -~ ' racquetball 
' ~ ; courts, saunas 

. \ __ :..:,.;:/ and whirlpools! No time 
restric:tions. Don't wait ... 
call today and reserve your court. 

This offer Is good for 
' a limited time only ,. 

,' 

• freshmen men." The i6-plex will house 64 • • Overall, SU's on-campus housing students. The apartments will be 
• is designed to accomodate 2,750 equally divided between. men and .. 
• . students. About 222 students are women and are avail,able to dor-
• still assigned to temporary housing,. mitory residents of at least 
: he said. sophomore standing, Niskanen said. 
• Students inconvenienced by the The idea of single student apart-• • situation will receive a 20 percent ments is not new to SU. There are 
• rent reduction beginning the ,third already two units open, each hous• • • of week of the .quarter. ing 64 students, in operation. More 
• Those students at the Econo-Inn may be built ·as the need arises, he 

· : will not .1,eceive the rent reduction said. "The whole design is to con
• because the university has been pro- tinue to build single student apart
! viding transportation to and from ments/' 
• campus. Also the students are Such buildings can readily be con
: assigned to single rooms, Niskanen verted to married student housing 
• said. _ should demand for single student 
: SU will provide the motel rooms · housing diminish. Currently, mar
• until quarters on camp1:1s are ried students face ·a 10 to 12 month 
: available. Other schools in the waiting list for housing, Niskanen 
• region may provide this type of said. • • housing for only a. week or two, he 
• • Bi_g boys from pag~8 ,,.,.,,,,.,, •• ,. ••• ,.,..H •••••• #H.,.HH# •• ,.,.H,..,. .... H 

I 

with other people, . especially whic~ increases the distance bet-
women. Intimacy, in this case, ween them. 

: . refers to psychological closeness. ~oday, marriage is held together 
Families must be flexible and by internal rather than external 

ready to change. An expressive coercion. Marriage is held together 
male who is· actively involved in in terms of the emotional closeness 
child care and child nurtu're is of the spouses. There has been a 
necessary in today's typ~ of fam.ily. change from traditional institutional 
If he has accepted a narrow and marriage to companionship mar
rigidly-defined role, he ,will have dif- riage which focus~s on the compa
ficulty being flexible and adaptable nion relationship · and how two peo
and expressing his feelihgs, .J pie can meet other's . needs. · This 

• • • • • • • • • • • .• 
• • • • • 

, . 
• • • 

Inexpressiveness can be a pro-/ type of marriage expects more out 
blem in ma:1;riage if the wife's expec- of a man and his ability to express 
tations differ from the husband's. his emotions . 
The wife may expect her husband to Many men have a masculine role 

ELY.LINE 3501 Hwy. 75 South • 

be expressive and w.ant him to share at· work and continue that role at 
\)is tkought and feelings on a variety · home. They should, instead, focus 
of topics with her. Her husband may on situational flexibility where the 
be}jeve that . this is inappropriate man is free and comfortable behav
and that he should keep his feelings, ing in different ways depending on 

Moorhead, MN. 56560 • • Phone 236-5476 • 
• 
• worries and- concerns to himself. the situation. He can then behave in • · • . The wife. may be thinking that she expressive as well as instrumental •••••••••••••••••••••••••••••••••••••••• 

TR~ homecoming . 
class1es ASSIES ARE PLACED AT THE ACTIVITIES DESK 

Ur only chance to place homecoming Glassies for Y2 
! They're only 5c1word! ' ' 
Homecoming c/assies will appear in the Oct. 12 issue of the . 

. SPECT RUM . 

···-··· ··· ··-····--····,···················· ············· 
Cash D 

Cost $ ......................... . 
Phone . . Coat= $.10perword,$.50minimum ................... ............ · · · ·. . .. NOChecbl888than$1.00 

really doesn't know her husband, • roles. 
an.d that he doesn't ca~e about her . r---------------------~---~, 
I · ** New H~~i~ Ev~_;t· •• - ~., I 
; Awards $100 in cash and prizes I : 
! . ·-~ ~R-~~-~~ ~Ut:T_ ~J ! 

-:, 

clues posted at the following events: · 
kick-off dance* punt/pass/kick* ice cream social* 
fashion show* dating.game* fund ~air* luau 

Rules . 
1) Individuals or groups 818 eligible to win. 

2) the object Is hidden on campus property 

3) the object wl/l be identified in the clues 

4) no digging, defacement, or disassembly is required 

5) no spec/Bl tools are needed 
\l 

6J a clue wlll be posted at each event 

7') contact Jack.le Ressler in 204 to redeem the prize 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

r I 
rw"ll'W"ll'\IY1i"'91YaMIWll,~~~.;.::,."""'w""""""""'""'MMMMN'N'N'rN', · I RJ locBtlon + winner of nrlze will be announced at the bison feed. I _..._ __ ..._ _________ ,... __ ~------------



PHOTOS BY: Scott M. Jolm,on -

If I can relate to the 
lyrics, I enjoy the song . 
more. 

The beat keeps me go
ing, and I listen to it 
almost all the time . . 

It puts me in a good 
mood and makes me ex
cited. 

If you have a mind of 
your own, the lyrics 
don't affect your think
ing. 

If it says no 
against religion 
God, then it does 
feet my thinking. 

Summer Olympics 
hold many memories 
for local spectators 

By Beth Forkner 
The Summer Olympics in Los 
·Angeles were dazzling and filled 
many of our television watching 
hours this past August. Even seeing • 
it on television was often enough to 
fill the senses. Imagine how it was 
to' be there in person. _ 

At least people from SU, Mike 
Miller, Institute of Regional Studies, 
and Dr. Les Pavek, Vice-President of · 
Student Affairs, traveled to Los 
Angeles to see the Olympics. Miller 
was there in an official capacity, as a 

. photographer for the Wrestling 
Federation, U.S.A., and Pavek was 
on vacation with his wife Bernice, a 
physical education teacher at Con
cordia College. --

Miller got to be a spectator, but 
mainly he was a photographer. His 
work included photographing the 
opening and closing ceremonies and 
taking pictures at the various . 
wrestling events. His photograph of . 
Jeff Blatnick, former SU wrestler '. 
who took the gold medal, may be the 
one chosen to be in the official Olym-. 
pie book. 

Miller's fondest .memqries include 
meeting people from 'the various1 
parts of the world, the opening and ' 
closing ceremonies, and all the 
souvenirs available. One big thing 
that people did not really expect was 
the popularity of pin trading. Com
memorative pins were sold, and peo
ple traded their pins with others. 
· The biggest impression Pavek got 

was that of the colorful atmosphere. 
He compared it to that of a carnival. 
"We enjoyed going tcdhe different 
sites," Pavek said. "Each one was 
uniquely decorated. There were 
towers, colorful banners and huge 
balloons at each one." 

Before the Olympics, _there were , 
fears that everything rn Los 
Angeles would be inflated - traffic,. 

' prices, etc. That turned out to be un-
founded, however. · 

"The increase in prices never hap
pened," Mlller said. "What happen
ed was that either people stayed far
thE:r away or ~hey stayed with 
relatives." 

"We had thought the prices would 
be high," Pavek said, "but they turn
ed out to be not so bad. For exam
ple, people had told us ·to expect to 
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-NUWES 
_, 

HAS A FUTURE 
Want control over your own 

destiny? Do you welcome a 
challenge? If so, you'll fit right 
in with our team. . 

Join us in our scenic. state with 
towering evergreens, nearby 

-·· 

-- . 

FOR YOU. . mountains and sparkling Puget 
Sound waters. Enjoy parks, 
lakes, saltwater beaches, trails, 
fishing and camping. Visit 
interesting shops and fine 
restaurants. Attend major league 
sports, a short ferry 'ride away, 
in Seattle, America;s most 

_ ~.-:---·. :.:...-.-. -=-"="'· - livable city. 
-~::::{:'.,!! I S .rr~.~-

- • •• -=·::::aL~j:~~'IIP.:i The Naval Undersea Warfare 
0 ==-·:-· .· .. - -·.-:. -~.,.-~ Engineering Station is loc;ated at 

-4-~-~.w:J'?t:;=~~~·:. =. K W h" W ~----:-::-·.::=-:.·-'":_-t·--·-~~.:::! _ eyport, as mgton. e are 
_ ... --- the Navy's primary engineering 

and test facility for undersea 
weapons, weapon systems and 
components. NUWES has a long 
history of providing quality 
service to the fleet. 

We recognize talent when we 
see it and reward outstandiqg 
achievement. Employees are 
offered excellent benefits and the 
security of a Federal Civil 
Service career. 
POSITIONS OPEN FOR: 

• Electronics Engineers 
• Mechanical Engineers 

--- --· ·----- -- -- . So if you've got imagination and determination 
give us a call or see our on-campus recruiter on 

October 17 . .1984 

NAVAL UNDERSEA WARFARE 
ENGINEERING STATION 

CODE 0614 

An Equal Opportunity/Affirmative Action Employer 
Keyport, Washington 98345 

(206) 396-2433/2020 
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uditions for "Scrooge" 
nd mus_ical revue group 

Open auditions have bee~ seated 
the FM Community Theatre for 

crooge" and for a Cabaret Musical 
evue Group. Auditions for Scrooge 
ill be at the Emma K. Herbst 
layhouse 333 S. 4th St., Fargo on 
nday from· 2-5 p.m. and Monday 8 
d 9, from 7-10 p.m. for adults and 
ssible call ba~ks for children. 
The script calls for boys and girls 
years and up and men and women 
years and up. · · · 

One prepared musical selection is 
quired. An accompanist will be 
ovided and children sho_µld bring a 
oto of themselves if possible. 
"Scrooge" is set to delightful 
usic- with its tale unfolding 1n a. 
ight and colorful holiday produc-

tion. 
Auditions for the Cabaret Musical 

Revue Group will be held at the Em
ma K. Herbst Playhouse, 333 S. 4th 
St., ·Fargo on October 14 from 2-5 
p.m. and October 15 and 16, from 
7-10 p.m. 

Th~ Fargo-Moorhead Comminity . 
Th(latre is looking for 4 to 8 singers 
and performers - sopranos, altos, 
tenors and bass. One prepar_ed 
musical selection is required. An ac
companist will be provided. 

fMCT's Cabaret Musical Revue 
Group will be performing in Fa~go
Moorhead at special conventions, 
hotels and motels in the area. Per
formances will be during January, 
February, and March 1985. 

his 'Berger' features music with 
oetry intstead of special sauce 

. . 
• . . 

selection of Elizabethan songs and 
two song cy,cles by 20th century 
compo·sers, a set of Robert Blake 
poems set by Miriam Gideon and 
"War Scenes" by Ned Rorem. The 
public is invited to attend. 

Berger is the son of Mr. and Mrs. 
Maynar~ Berger of RenviHe, Minn. 

• 

• 
-------COUPON~-~--~--

I • Top off your Mexican feast with one of our I 
unforgettable desserts! I 

I Clip coupon and present during our 
popular new Gatherings. I 

Daily: 4:00 p.m. - closing. Sunday: all day. 
I 
I 
I 

OOoff 
I 
I 
I 
J 
I 
I 
I 
I 

MAGNIFICO! 
I 
I . 

Expires October 31,19M. 
. I 

One coupon per person . Not valid with other coupons or discounts. I . 
~--------------------~ . 

. 
• 
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Mike Miller (Photo by Scott Johnson) 

Olympic from page 10 P#,.;H,.,.,.,.,.,.,.,.,,.,.,,.,.,.,.,.,.,H,.,.HH•u•,,.,.,.,,.,.HHHI 
pay $50 for a day of parking, but the souvenirs, there were many other 
most we had to pay was about vendors of both near the Olympic 
$12.50." ' sites. 

As.for the traffic, there turned out 
to be less of it than usual. A lot of 
Los Angeles natives took their vaca
tions then and many· companies let 
their employees have three or even 
four -day wekends in order to keep 
them off the highways. "It turned 
out there was more traffic and 
smoke the Monday after the Olym
pics than on any day during the 
Olympics," Miller said. 

Miller was pleased and surprised 
to run into so many North Dakotans 
when he was in Los Angeles. "We 
saw people from Walhalla, Lisbon, 

' Bismarck and Dickinson." 

Pavek did not run into people 
from North Dakota, but he saw a 
variety of people. "There were a lot 
of religious people, whose religions 
sent them to talk to people at the 
Olympics. There were also many 
people who made soapbox speeches 
to the crowds." 

Besides the official tickets and 

Pavek said that in various places, 
there would be unofficial ticket
selling areas. Each person would 
pay $1 or $2 to get into the ticket 
sellers. They could then buy tickets 
to different events. The price of the 
tickets averaged about three times 
the face value·. 

Were the Olympics worth all the 
ti;-ouble people went to, including fin
ding transportation and lodging, and 
ordering tickets up to a year in ad
vance? Both meri agree it defi nitely 
was worth it . 

'.'It's meeting people; exchanging ' 
pins, going out at night," Miller said. 
"it was such a moving experience as 
the American team entered t he Col
iseum for the opening ceremonies. 
Seeing Raford Johnson light t he 
torch. Seeing Jeff Blatnick carrying 
the American flag." 

"People felt good," Pavek said . 
"It was a spectacular show and well 
worth going. It was good to see how 
well the people. of different nations 
got along." 

$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$$l$$$$$$$$$ 
JOB OPPORTUNITY~ One of America's largest corporations · 
is looking for an individual near the N.D.S.U. Campus to do 

telephone calling. Experience preferred. If Interested call 237-5131 
and ask for Glenn or Don. 

SSSSSSSSSSSSSSSSSSSSSJSSSSSSSSSSSSSSSSSSSS 



Bison Brawl ·group rates 
save over single expenses 

As part of Homecoming . spirit, 
Blue Key is sponsoring Bison Brawl 
III, a ·pe rally to heighten the spirit , 
of the . student body as it makes 
ready for a victorious .Saturday. In 
an effort to get as many students as 
possible to the Brawl, ticket prices 
are low. 

Tickets purchased separately are 
$1.50 in advance and $2 at the door. 
To encourage campus organizations . 
to get their total membership in
volved, group seating is available at · 
reduced rates! Groups may purchase 
as many tickets as needed, however, 
please note that in order to en
courag~ groups to sell their tickets, 
Blue K-ey will not buy back extra 

tickets. Groups taking 25-49 tickets 
at a tim~ will be charged $1.25 per 
ticket. Groups taking 50 or more 
tickets at a time will pay $1 per 
ticket. 

Smaller groups are enc~>Uraged to 
join ranks so tha~ they may receive 
the special rates. Also, if you have 
alumni returning, invite them to 
once again experience -the feeling 
that unites our campus in autumn. 

To get tickets, please stop at our 
booth fn the Union on Oct. 10-12, bet
ween 10:30 a.m. and 3:30 p.m.,or con
tact Monte Gomke. 

P .S. Those pushing floats for the 
'Brawl' will pay only $1. 

Registration with Selective Service is an important 
responsibility required by law. If you're eighteen or 
within a month of your eighteenth birthday, you should 
register. To register, go to any U.~. Post Office, 
pick up a card and fill it out. It only takes about five 
minutes. •That's not a lot to ask for a country as great as 
ours: . 

R~ter. It's quick. It's ea1y. And it's the law. • 
Presented as a Public Service Announcement. ,,. 

Digital Hospital _ 
Electronics Services 

Total s~rvice center for all brands o.f computers 
_ and peripnerals; We also sell parts. 

Hours: 8:30 -5 p.m. 211 NP Ave 2800067 

! 1, ... , , ... 1, ... ,, ... ,, ... ,, ... , , ... , 1 ..... ,, ... , . ..... , .... ,, ... , , .... . ..... , , ... ,, ... 1, ... , , ... , .... !. 

.1 CJ_,££'8 120B,oadw~=·ND58102 I 
' .i PLOML . . , . I 

i See Lee's Jor at/ your Homecoming i I flowers, corsages and boutonnieres: I 
i 10% Discount with Student I.D. i 
~ i : 
=: ... ,, .... , .... , .... ,- ,.- ..... ,, ... ,, ... ,, ............. ,, ... u ... ,1 ... ,, ........ , .... , .... , ..... 1,~,, ... , ......... ,.~ ,. 

fW<1't:f<$9@i:iJf ~-.-~·lj 0oo. <> Bu . B /uat north of SU -~ 

232-3200 _ . . Sy . UIIJi~i;''4,, 
c~ .wAse • LAUNDROMAT 

,.. ,;2102 12th St. N. 
Fargo, ND 

~33FLAVDIS 
tee Cream Shop 

. WEST ACRES 

L------------------J 

.- Meeting 

Thursday 
October 11 

, I 

1:15p.m. 

CREST 
Memorial Union 

HELP WANTEE> 
Sell World Book childcraft Encyclopedias. 
Guaral'ilteed earnings of $100 per week. 
Must have a car. 

INTERVIEWS: 
· Friday Oct. 5 at 2nd floor Old Main 

3 p.m. I 

Or call Gary Hanson at 237-!814, afternoons 

'"i'7.'7~ m .. " 2ea. -\~.J;!6'5- 9824 
·, · am~ 16'~ Cheese and 2item 

- · Mountain Dew. Regularly -$400 pizza and 4 free pepsi or . 

off I . $13.65 no:i~~~o~;!~· -
----~--~~~~l~~~~~L----ao MINUTE FREE DELIVERY 

s2so 
offl 

Medium 1'Z' Cheese EVld 2 item p1zza 
and 2 free pepsl or Mountain Dew 
~egularty $8.85 now only $6.35 

293-

Awards Given in Four Divisions:· 

Fraternity/Sorority 
Resident Housing 
(Each floor seperately judged) 

- Organizations . 
'Plus an overall winner , 

. 
wi II be based on : 

... promotion of NDSU and/or homecoming 

... clarity of m~ssage 

... level of originality 

... neatness 

Guidelines: 
,_in good taste and spirit 
_be as original as you can be 
...have appropriate permission ~ needed . 

(ex. painting windows or chalking sidewalks) 
_entries on NDSU property may not drlYe any 

type stake or post Into ground 
_entry blank due by Friday, Oct. 5th at 4 p.m. 
_to Jackie Ressler, 204 Old Main 
...judging will be held Friday, Oct. 12, 1984 . 

.I 
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SPECIAL PURCHASE SALE 
EL-506S Scientific Statisical Caculator. 

8-Digit Calculator . 
2-"AA" Batteries (included) 
34-Scientific Functions-including Matisa recall 
Statistics mode-automatically computes 
N. x,£X .~xz,sx.%.DX . 
15 levels of parentheses for direct entry of complex 
equations. Auto-Power turn off. One year limited 
warranty. 

· While 100 last. · $12 9 5 
ONLY each. 

-Varsity Mart . 

"The most 
imaginative movie 

since 'E.T.'" · 
- CBS MOANING NEWS. 

CBS-TV. Pat Collins 

Your University Store. 

NOMAD 
·Sekai 2000SX 

· Many used bikes 
from lS0·$150 

i-·--coc,PO;:;----., 
· $5 off any tu~p · : 

-or- . 
$5 off any overhaul I 

____________ __. 

Regularly $288.00 
Sale $258.00 

Lightweight 
Alloy wheels 

High pressure tir.es 

End of year sale 
12speed 

commuter bike 
$144.95° 

these bikes 
must be sold. 

NOMAD.BIKES 
1-140 8th St. N. Fargo 
237•5683 

Campus Qli;gs 
Alpha .Zeta 

Fall initiation and career ay will 
be held at the next mee'ting ;it 6 p.m. 
today in Horticulture 103. 

Blue Key National Honor Fraternity 
Student organizations check your 

mailboxes for a message from Blue 
Key. . 

CUG - Microcomputer User Group 
There will be a meeting at 12 p.m. 

Sunday in EEE 219. The group is 
non-denominational and will try to 
support any computer you have or in 
w.hich you have an interest. 

· The next meeting is Oct. 17 at the 
Townhouse Motor Inn.- The presen
tation will' be on pro~ess and control 
at the Great Plains Coal Gasification 
Plant. The banquet will be at 6:~0 
p.m. and the speaker will be at 7:30 
p.m. Watch the paper and signs for 
more details. 

IIE Club 
Come out and join in the fun on 

Friday. There will be a picnic this 
~aturday at noon at Linden Wood 
Park's main shelter. Food and 
refreshments will be provided. Sign 

· up for a volleyball team in the IE.of
fice. 

Institute of Electrical and Electronic ' 
Engineering . · Fellowship of Lutheran Young Adults 

Bendix Award and Mini-Design There will not be a meeting this 
Contest rules can be picked up from · Sunday. The next meeting will be at 
under the IEEE board _ upstairs in • 5 p.m. Oct. 14 at lmmariuel Lutheran 
the EEE building. There are also Ohurch, 1258 Broadway. 
applications for summer interns in . 
Scandinavian countries. MBA Club 

All are welcome to a social every 
. Friday from 1 · to 4 p.m. in the 

·1 Founders Room. 

Society of Women Engineers 
There wi1I be a joint meeting with 

the R·ed River Valley Subsection of 
IEEE at 7:30 p.m. at the Townhouse 
Motor Inn. For more information 
see the above clip for IEEE. 

Student Dietetic Association 
Bring all baked goods to the Food 

·and Nutrition office for the Fund 
!<~air booth by ~:45 a.m. Thursday. 

SOTA 
Friday morning coffee. is open to 

all students older than average from 
9 a.m. to 12 p.m. in the Founders 
Room. 

United Campus Ministries 
There will be a worship service at 

9:30 a.m. Sunday at the UCM 
Building, 1239 12 St. N. Coffee and 
rolls will be served following the ser
vice. 

THE 
AL·l'EBNATIVE' 

__ ·LOUNGE 

Fargo~Moorhead's 
·Home.·of Rock & Roll . 

-Q Ocean -Oct. 46 
Token-Oct. 8-10 
Red Lester -Oct. 11-13 
Chances R -Oct. 15-17 ~ 

- The Talk -Oct. 18-20 
Fairchild -Oct. 22-24 
The Street Band -Oct. 24-27 
Nitro Brothers--29-31 
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orth D·akota State University Fargo 
student Affairs Bulletin ·one 

October 1984 

General conduct and 
,r cedural policies 

'· 

handbook contains statements of those University 
lations and policies thought to be relevant to student 
he content of this handbook has been developed by 
niversity's Office of Student Affairs, reviewed by 
tudent Affairs Committee of the Faculty Senate, and 
y _approved by the Senate itself. • 

handbook is, of course, only a copy of the regula
as they existed at the beginning of the 1984-5 
emic year (except for editorial changes eliminating 
er-specific references). The actual regulations are 
on file in the Student Affairs Office and m~y be 
ged before this handbook is replaced. In such a 
, an official notice of the change will be published in 
DSU Spectrum. 

ttempt has also been made to summarize federal , 
or city laws that complement University rules. 
s of these laws may be obtained in the Student Af
Office, along with copies Of University policy 
ments, constitutions of University groups, and other 
ments containing regulations, procedures, and 
ies of importance to NDSU students. 

neral behavioral code 
student has the responsibility to observe and to 
aintain a code of personal 6ehavi6r and social rela

hips which will contribute to the educational effec
ss of the University. The conduct of a student at 
niversity is expected to reflect a responsible at
toward University regulations as well as the laws 
communiiy, the .state and the nation. These stan
apply to all ~tudents as long as they are enrolled 

associated with the University and to all visitors as 
s tli'ey are on the campus. 

de of academic 
ponsibility and conducf 

ved by the Faculty Senate on December 10, 1974, 
mended May 12, 1975. 

cademic community is oper.ated on the basis of 
ty, integrity, and fair play. Occasionally, this trust is 

ed when cheating occurs, either inadvertently or 
rately. This Code will serve as the ·guideline for 

c. In addition to the prerogativ~ above, or if the 
student is not enrolled in his or her course, the· 
faculty member may recommend a disciplinary 
sanction to the Dean of the College. The Dean 
may impos.e academic warning or probation in 
the college, or the Dean may recommend 
suspension or expulsion to the Academic Stan-

-- dards-Committee as outlined in Section 4. If 

TABLE OF CONTENTS 
A. General Conduct & Procedural Policies . ..... p. 1 
B. Judicial & Enforcement Procedures . ........ p. 3 
C. Related Policy Statements . ................ p. 5 

therefore prohibits their occurrence on the NDSU 
campus: 

1. Threaten ing to commit or actually committing 
physical violence against any person; 

2. Treating unfairly or abusing another person on 
the pasis of race, color, religion , national origin , 
sex, handicap, or age; 

the student is not enrolled in the college where · 3. 
the. infraction occurred, the Dean of the Col

Hazing or willfully imposing physical or mental 
stress upon another person; 

lege for the student must be informed before 
the disciplinary sanction is irriposed and may 
impose a disciplinary sanction for that college 
also. 

d. If a person not currently enrolled afNDSU is 
involved in prohibited-academic conduct, the 
Vice President for Academic Affairs, Vice 
Presipent for Studer]! Affairs, _and ttie Director 
of Admission shall 'be informed.orth·e viola-
tion. · · 

3. A student who has received a penalty ·ur a 
disciplinary sanction for prohibited academic 
conduct may appeal the decision. 
a. The student must consult with the instructor, 

the department chairman, and the Dean, in se
quence, to resolve the conflist . 

... b. Then,. the_~ ud~flt m_?y request ? hea_ring b~ t~e 
Student Progress Committee in the college 
where the violation occurred. In addition, the 
student may request that two students be ap
pointed to the Student Progress Committee for 
the hearing; one student shall be a member of 
the Studtrnt Court 'appointed,by the Chief · 

4. Stealing or willfully destroying property belonging 
to another person; and 

5. 'Interfering in an unreasonable ar)d unauthorized 
manner with University classes, activities, public 
events, or operations. 

·use of University facilities 
The following actions with respect to the use of 
University buildings, facilities, or equipment are pro
hibited: 

1. ' Giving false fire alarms or tamper ing with Univer
sity safety equipment, such as fire extinguishers 
or fire hoses; 

2. Negligently or willfully damaging or destroying 
University property; 

3. Stealing University property; 
4. Possessing , duplicating, or making a key for any 

U.niversjty builclin9 or roprri withq,ut authorization; 
5. Being present in or attempting to enter any 

University building without authorization after it 
is locked and before it is officia lly opened. 

Drugs 

where cheating, plagiarism, or other academic im
rties have occurred and an established procedure 4. 
ot been approved by the faculty .of a c91Jege such 

Honor System of the College of Agriculture. 

· Justice of the Student Court, and the other stu
dent shall be a Student Senator for that col
lege appointed by the Stude '2!._ Body President. 

A student may be suspended or expelled for pro
hibited academic conduct by the Academic Stan
dards Committee in accordance with the follow
ing procedure: 

North Dakota has adopted the. Uniform Controlled Sub
stances Act, which restricts the manufacture, transfer, 
and possession of narcotic d rugs and other drugs that 
have a potential for abuse or that may lead to physical 
or psychological dependence. This law provides a Class 
A misdemeanor criminal penalty of up to one year 's im
prisonment and a $1000 fine for the unauthorized 
·possession of marijuana. For possession of other con
trolled substances, including such hallucinogens as 
mescal ine and LSD, the penalty may be up to five years ' 
imprisonment and $5000 fine. Even stiffer criminal 
penalties are imposed for the unauthorized delivery of 
these substances to another person. 

e primary responsiblity of the students, faculty, 
d administration is to create an atmosphere where 
e honesty of individuals will not be questioned. 
Faculty members are responsible for providing 
guidelines concerning cheating and plagiarism at 
the beginning of each course, and should use · 
precautionary measures and security in cases 
where cheating is likely to ·occur. 

Siudents are responsible for submitting their own 
work. Students who cooperate on oral or written 
examinations or work without authorizatio[l share 
the responsibility for .violation of academic prin
ciples and the students are subject to disciplinary 
action even when one of the students is not enroll-
ed in the course where the violation occurred. 

e faculty member and the administration are 
sponsible fO< .procedural fairness to the accused 
udent or students in accordance with the following 
ocedure: 

Faculty members who suspect that prohibited 
academic conduct has occurred in their class 
have an initial responsibility for informing the stu
dent or students involved of their suspicion and 
the grounds thereof, of allowing a fair opportunity 
to refute them, and of making an impartial judg
ment as to whether or not any prohibited 
aca9emic conduct occurred only upon the basis 
of substantial evidence. 

Faculty members have the prerogative of 
determining the penalty of prohibited academic 
conduct in their classes. Faculty members may 
fail the student for the particular assignment, test, 
or course involved, or they may recommend that 
the student drop the course·in question, or these 
penalties may be varied with the gravity of the of
fense and the circumstances of the particular 
case. · 

a. The Dean must notify the student that he or 
· she will recommend susper,sion or expulsion 

to the Academic Standards Committee, but the 
student must be given two school days to file 
a written notice of appeal with the Student Pro
gress Committee before the recommendation 
is presented to the Academic Standards Com-
mittee. · 

b. The student may appeal the recommendat ion 
of suspension or expulsion to the Student Pro
gress Committee as outlined in Section 3b 
above. 

c. The Academic Standarcts Committee may im
pose suspension or expulsion, if an appeal 
with the Student Progress Committee is not in 
progress. 

Finanqial responsibility 
All students must pay in full any de!)ts to the Univer
sity, such as room and board charges or library fines, 
and a failure to meet that obligation may result in a 
denial of registration or graduation privileges or a 
refusal to forward an official transcript, unless the 
debt has been discharged under the Bankruptcy 
Reform Act of 1978. 

The University will take no action, however, in the 
case of debts incurred off campus by students; 
University officials will not use the power of the 
state to act as a collect ion agency. 

Interference with personal 
rights 
In an academic setting , individual rights are of para
mount importance. The Univeristy regards the follow
ing actions as infringing upon those rights and 

Federal law also prohibits the unlicensed or unauthoriz
ed possession of narcotic drugs, with the penalty in 
many cases more ·severe than tha·t provided by state 
law. 

The University prohibits the use or possession of illegal 
drugs on campus or in any housing unit, including Irater- · 

- nities and sororities. In addition, the University will 
cooperate completely with law enforcement officials 
seeking to enforce laws designed to curb drug use and 
possession . 

The University has a further concern, however, when the 
selling, givir,g away, or otherwise furn ishing drugs to 
other students are involved. In that case, the University 
has an obligation to minimize the risk of those other 
students becoming involved in violation of the law, so it 
will not hesita,te to impose disciplinary sanctions in order 
to prevent such furnishing of illegal drugs. 

Alcoholic beverages 
State law prohibits all persons under 21 years of age 
from buying or consuming any intoxicating beverages, 
and persons 21 or over from providing intoxicating li
quors or beer to people under 21 years of age. In addi
tion, state law prohibits driving while under the influence 
of liquor or beer or carrying an open container of liquor 
or beer in a moving vehicle . 

The University prohibits the use or possession of alco
holic beverages on campus or in any housing unit, in
cluding fraternities and sororities, and State Board of 
Higher Education policy specifically prohibits liquor in 
dormitories. State law will be regarded , however, as the 



·, 
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only body of rules governing the use of alcoholic 
beverages in fac!,Jlty and married student housing. 

e. A notice of the guest hours approved for any hall 6. 
shall be publicly posted. 

The supervisory responsibility for off-campus activities of 7. 
organizations recognized by the University rests with the 
officers of the organization, the management of the 
establishment where the activity is held, and the civil 
authorities. 

Each dorm should determine its escort policy by 'a 
vote of the residents. The voting should take p)ace 
within two weeks of the beginning of the school year 
if a change is needed from the previous year's 
escort policy. The residents should decide between 
two choices proposed by the Inter-Residence Hall 
Council. IRHC should review the two choices each 
year and may change them by a two-thirds vote of 
the Council. 

Organizations violating University rules are subj 
revocation of recognition or other disciplinary a 
by the Student Government or the Student Altai~ 
Committee of University Senate. 

Fra~ernities and sordriti 

Firearms and explosives 
Firearms (rifles, shotguns, pistols, war souvenirs, etc.), 
ammunition. firecrackers, fireworks, explosives, and air 
guns are not permitted on campus er in residence units 
except that weapons used only for hunting by the owner 
may be kept unloaded in locked storage provided by the 
University or dismantled and locked in the trunk of an 
automobile. This prohibition shall not apply to a person · 
employed by a governmental agency to act as a law en
forcement officer. 

Residence hal Is 
The following section is a brief summary of policies. pro
cedures, and regulations regarding University Residence 
Halls. 

Appropriate cross-reference has been r,ade to other 
University publications when discussion would be 
lengthy. It is strongly suggested that the sources below 
be consulted for detail and/or clarification: 

The Residenc~ Hall Handbook· and the' "General Condi
tions of Contract for Residence Halls" (housing. 
contract)'. off icial notices posted on bulletin boards or 
distributed by mail; rooni manuals or other notices plac
ed in student rooms; and scheduled and publicized floor 
meetings called by RA's or hall government. 

1 . . All freshman students under 19 years of age oh 
Sepfember 1 ·of their first academic year and who 
will not be living in their homes wil l be required to 
live in a University residence ,_hall d.uring that year as 
long as rooms are available, Freshman students 
under 19 years of age_intending to live off campus · 
with other relatives must receive approval from the 
Student Affairs Office. 

, 
2 . . As a term of the University Residence Halls contract 

each person agrees to abide by existing regulations 
affecting residence hall life, · 

3. Students are liable for damages to residence hall 
property resulting from negligence or misuse by the 
students or their guests. Willful damage shall be 
cause for disciplinary action. 

4. No student may act so as to consistently violate 
quiet hours, infringe the rights of other students, 
harass another student or in any way malign or . 
damage the dignity of a fellow student. 

5. Residence halls are tocked from 12 midnight to 7 
a.m. d?ily. Key or card key regulation apply during 
the hours that the halls are locked. 

6 . Visitation 
a. Guests of the opposite sex are allowed in the 

public areas of residence halls for 24 hours, sub
ject to vote of students in that hall. 

b. ln~er-Residence Hall Council has publish_ed 
guidelines approved by the Student Affairs Office 
within which an individual hall government may 
establish guest hours and escort policy with the 
approval of tw07thirds of.1he residents of that hall. 

/ ~ . . 
c . Visitation days and hours shall be established 

within the maximum limits set by the University. 
1. Hours: 12 noon to 2 a.m. 
i Pats: 7 d2ys pe,r week in any hall 

d. Guest hours .for 'special occasions other than 
outlined by '1RHC must be submitted to and ap
proved by the Coordinator of Residence Halls 
preceding each occasion. -
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1 . Residents 
No one pther than a qualified ~ember or pledge 
rently enrolled at NDSU or a house employee 
r~side in the house without authorization from t~ 
Associate Dean for Student Affairs, Memorial u 

. 8. Students living in resjdence halls may be subject to 
additional rules determined by individual hall govern- 2. 
ments .or Inter-Residence Hall Council, providing ade 

,quate notice of the rules is given within each unit. 

Houseparent or graduate resident 
The University encourages fraternities and soro 
which provide student rooms or food faci lities lo 
have -a houseparent or gfaduate student living in 
house. He or sh_g_ should be notified in advance a 
social or organizational events, including open 
houses or visits by guests. 

See section B-3 of this handbook for information regar
ding Residence Hall Judicial Boards. 

Campus traffic 
and parking 

I 

University traffic and parking regulations are approved 
by the University Senate upon recommendation of the 
Campus Committee. The current rules are published in a 
separate pamphlet entitl~d "NDSU Traffic Regulations" 
wnich may be obtained from the campus Traffic and 
Security Bureau. 

' 

3. Summer rules 
During the summer, all events in the house req · 
registration with the office of tt,e Associate Dean 
Student Affairs, Memo.rial Union. 

4 . Misconduct 
As is the case with all University student organi 
tions, fraternities and sororities wi ll be held res 
ble for any violations of University regu lations 
ring under the supervision of, or at functions or 
social events sponsored by the unit 

. 5. Hazing 

Student organizations 
Note: These policies are based substantially upon Sec
tion IV-A of The Statement on Rights, Freedoms, and 
Responsibilities of Students at North Dakota State 
University, which is reprinted in fllll in Part C of this 
handbook. 

Recogni-tion requirements and procedures: 
a. Membership must be limited to current faculty, 

staff, and students of North Dakota State· Universi-

Hazing in any form is prohibited. If is the respo 
ty of the fraternity or sorority chapter and its lea 
in conjunction with their national organization. 
appropriate, to pr.otect its pledges, associate 
members, members or other persons associated 
them, from any hazing ceremony, activity or pra 
conducted, condoned or encouraged by the cuH 
members of the chapter, alumni(ae) or other frat 
ty or sorority associates. Where it is determined 
hazing practices are in use appropriate disciplina 
actions will be taken by the Office of Student All 

ty. Student organizations that vote to allow Soc·1al act·1 ·t·es 
membership by currently e,nrolled students ·at the _ . VI I 
other Tri-College institutions, however, may do so· 1. 
with the approval of the NDSU Student Senate, 
and must complete special Tri-College Registration 
.forms -available at ~he Student Organization 
Development at the Activities Office. 

Duties of officers in regard to organizational eve 
a. Schedule event on Master Calendar in the 

Memorial Union Director's office weli in adva 
planned date. 

b. Organizatidn purposes must be compatible with 
the educational purposes of the University. 

c. Affiliation with an off-campus organization will not 
of itself disqualify a student organization from · 
University recognition. 

' b. Reserve facilities. 
c . Secure insurance, if required. 
d . File list of participants, if required. 
e. Take initiative to insure compliance with regu~ 

tions. · 
f. Seek assistance of the proper authorities when 

necessary. 
g. Communicate policies to organization 's mem 

ship. 
-d. An ?PPlication for recognition containing the 

following information must be filed with the Stu
dent Organization Development and Activities Of-

• 2. ·out-of-town procedures 

fice. · · 

1. The name of the organization; 
2. Its constitution, including a statement of pur

pose 
3 . A summary of its financial methods, if applying 

for student funding; 
4 . A listing of officers and their signaures; 
5. The name and signature of an adviser, selected 

from the faculty or administrative staff; and · 
6. A statement signed by local and national (if any) 

officers giving assurance that there will be no 
discrimination.on the basis of race, color, na
tional origin, religion: sex, handicap, or age in 
the selection of members or officers on a local 
or national level · 

e. The application must be approved by Student · 
Senate. · 

2. The membership, policies, and action of recognized 
student organizations will be determined by group 
members who are enrolled as students at NDSU. 

3. Students' and student orga~izations are free to' ex
amine and to express opinions 'publicly and privately. 
They are free to support causes by orderly means 
which do not disrupt the regular and essential opera
tion of the institution. At the same time, it should be 
IT)ade clear to the academic and to the larger com
munity that in their public expressions or dempnstra
tions, students or student organizations speak only 
for themselves. 

4. Credentials must be renewed annually and a list of 
officers must be submitted to the Student Organiza
tion bevelopment and Activities Office at the time of 

1 election or appointment of officers. 

5. University organizations are prohibited from engaging 
as a group in activities which ·constitute individual 
violations of University regulations by the members 

1 involved.' 

An event located outside of Fargo, West Fargo.~ 
Moorhead, must be registeced with the Office of 
dent Organization Development and Activities in 
Memorial Union at least one week prior to its 
rence. Registration includes: · 
a. Filing a list of participating students 
b. Securing group trip insurance from the Busin 

Office in the Administration Building 
c . Visiting with the Office of Student Organizatioo 

Development and Activities to ensure complia 
with all relevant regulations 

3. Chaperons . 
Student group functions are the complete or sha 
responsibility of the 'officers of the ·sponsoring 
organization. If no faculty chaperons or guests ar 
invited, the students in the organization will be c 
pletely responsible for the function; otherwise, th, 
responsibility will be shared with the chaperons. 

The University encourages NDSU living groups a 
organizations to invite faculty guests to all social 
functions. 

Commercial and fund
raising activities 
1. Individuals and organizations, whether -or not al· 

1 f iliated with the University, may not advertise, sel 
conduct a business, or raise funds on the campi,! 
in University residences without first registering 
receiving written permission from the Office of: 
dent Organization Development and Activities a 
without also receiving a written permit f rom the_P 
per authority in the area ih which the commercial 
t ivity is to be conducted, as follows: · 

In married student housing, from the Area-Supeo 
of the Married Student Housing. 
In residence halls, from the Coordinator of 
Residence Halls, who will in turn provide inform~ 
about procedures required, including contact WI 
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e appropriate head resident and hall government 
he extent of permission granted in residence halls 
ill be limited to allowing commercial activities in 
ublic areas_ - not including rooms or corridors -and 

allowing advertisements to be left for 2-4 hours in 
spot designated by the head resident); 
fraternity or sorority houses, from the president of 

e individual fraternity or sorority; permission will be 
ited to allowing commercial activities in public 

reas - not including rooms or .corridors; and 
Memorial Union, frorn the Memorial Union Direc-

ecognized student organizations may use University 
cili ties for sponsoring events at which an admission 
charged or donations are solicited by completing 
e appropri~te forms in the Student Affairs Office. 
uch events shall normally be open only to members 
. the University community and their invited guests. 
uch organizations shall not raise funds, sell , or · 
vertise off campus without first registering at the 

ffice of ihe Associate Dean for Student Affairs in 
e Memorial Union and checking with the Chamber 
Commerce. 

affles or lotteries must be approved by the Fargo 
ity Commission at least 30 days prior to the event; 
rmit applications may be obtained from the 
ayor's-Office. 

haritable fund-raising campaigni? conducted on 
mpus by individuals or non-student groups must be 
proved by the President's Office. 

tribution of literature 
I individuals or organizations responsible for 
stribution of-literature .on campus must be identified 

the literature. 
.. 

I individuals or organizations distributing literature 
ill be held responsible for cleaning up all litter 
suiting from its distribution, and clean-up costs will 
assessed to any such person or group which 

es not c lean up all such litter within a reasonable 
e. 

stribution by means involving shouting, hawking or 
costing individuals is prohibited, as is any in
rference with normal University functions or inter
ption of the free flow of traffic, inside or outside of 
building. · 

mmercial literature may not be sold or distributed 
campus unless the rules governing advertising in 

e section "Commercial and Fund-Raising·" ac-
iti~s have _been complied with. . · 

Y person or g_roup of persons wishing to distribute . 
rature to the public in the Memorial Union may . 

e any or ail of th ree forms. 
Use of the free Literature Genter provided in the . 
main concourse areas· 
Use of one of three other tables available· for 
reservation for up to two-week periods in the main 
concourse area, with priority of selection being 
given on a fi rst-come first-served basis· and 
Standup distribution, which for reasons' of traffic 
flow, will not be allowed in the following areas: 
1. At any entrance to the building between 11 a.m. 

and 1 p.m.; . 
2. In or at any entrance to any dining area, in

cluding the Twenty After, Cul, de Sac or 
Dacotah Inn· 

3. In the recruiiing area between Crest Hall and 
the Job Resource Room of Memorial Union; 

4. On _the third floor during periods of University 
registration; and 
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5. Any other area in ·wriich distribution is or would 
be likely, in the Union Director's opinion, to 
cause.congestion or disruption. 

In any case, the distributor(s) must register in ad
' vance in the Union Director's office, at which time 
the following information will be required. 

Tri-College Policies 
NDSU students who are charged with a violation•of· 
.institutional policy at Concordia College or 
Moorhead State University·wiil be referred 'to 'the 
NDSLJfOffice of Student ·Affairs and be subject to· 
disciplinary action urider these policies. 

B. Judicial and 
e nforcer:nent ·procedures 

Purpose of 
JudiciaJ ,~ystem 
The purposes of judicial and enforcement pro
cedures inc lude the following: . 

' - to provide for fa ir investigation of alleged viola-
tions of _\J niversity, ieg[!lations; 

... . . . ... 
• > .... ' • ~ " 

to determine, through procedures designed to en
sure due process, whethe'r 0 ~ not _any individual 
student has actually violated a U'nivers.ity regula
tion; 

to allow for co~sideration bf easing or alleviating 
factors, w~ere a violation has been found to ex-
ist; and · 

a. The type, location, date(s). and time of the distribu
tion; 

to dete-rmine a <;Jisciplinary action that will be ap
propriate and will also help the stud€lnt involved 
make a c;:6nstructive response toward self-
dis~ipline. · 

b. A copy of _the literature; . . _ 
c. The name of the organization represented; if any; 

a~ . 
d. The name, address, and signature of the person 

or a group representative. • 
. ' , 

6.· Literature may not be distributed in classrooms ex
cept by .permission of the instructor 'or by recognized 
student organizations at the scheduled meetings or 
events . 

7. A poster distribution list of places on campus where 
notices may be posted is available in the Union 
Director's office. 

· 8. Literature to be distributed within the Residence 
Hal ls must be app oved by.the Head Resident of 
each Residence·Hall. · · .. 

Guest speakers and 
public programs 
Note: These policies are based s4bstantially upon Sec
tion JV-8 of The Statement on Rights, Freedoms, and 
Responsibilities of Students at North Dakota State 
University, which is reprinted in full in Part C of this 
handbook. 

1. Student and University groups may invite to the cam
pus and hear any person of their choosing. It is not 

- necessary that the point of view be congenial to the 
campus, members of the staff or students individual
ly, or to members of the wider community. The only 
restirictions on the subje9t matter of, programs are 
those imposed by the laws of North Dakota and the 
United States. ' 

2. Any speaker, performer, or program must, however, 
be pres.ente.d under the sponsorship of a duly 
recognized student, faculty or administrative 
organization, or of an individual officer of instruction. 
In addition, the invitation of the scheduling of such a 
program must represent the desire of the University 
sponsor and not the will of external individuals or· 
organizations. · · 

· 3. Scheduling must be done in accordance with 
established Universi ty procedures designed only to 
insure that there is an orderly scheduling 'of facili ties 
and adequate preparation for the event tha\ the oc
casion is conducted in a manner appropriate in an 
academic community. 

4. The sponsor must accept f_ull responsibility for the 
program and must make it clear to the public that 
sponsorship of a guest doe~ not necessarily imply 
approval or endorsement of the views expressed 
either by the sponsoring group o.r by NDSU .. 

5. The speaker must be accorded the courtesy of an 
uninterrupted presentation, and any ac/ion by in
dividuals or groups to disrupt a pre'sentation is 
prohibited. 

6. Except for ceremonial ·occasions or w,hen pro- • 
hibited by exceptionally large crowds, speakers 
accept as a cdndition of ttieir appearance th'e". 
right of the a(!dien_ce 1<? qy~stior} or challenge 
statements made in the address. Questions are 
permitied from· the floor unless prever'lle'd by ihe 
physical ·1im'itations o'r the size' of ,ttie a~di~~c~. 

- .. 
Disciplinary sanctions 
The forms of official action for conduct prohibited in 
Section A of this handbook include fines, warning, 
probation, suspension, and expulsion. · 

A fine is the imposition of monetary penalty. Besides 
its use as a disciplinary sanction, it may also be us
ed to compensate the University for a monetary loss 
result ing from a student's misconduct. 

A warning is a discussion of misconduct which 
becomes a matter o( at least temporary record (in the 
Student Affairs Office only). 
.·. 

'erobation indicates that continued enrollment is con
ditional upon good behavior during a specified 
period. It is a matter of office record and may in
clude specific restriction of activity. 

Su.spension is a temporary withdrawal of the 
' privilege of enrolling in the University for a specified 

perfod. Suspension may be deferred to allow comple
tion of an academic term, after which it is 
automatically invoked unless a provision for review 

· was made at the time of the original decision, During 
a period of, deferment, the suspension will be 
enacted immediately by administrative staff decision 
if additional misconduct. occurs. 

Expulsion is the withdrawal of enrollment pril.d leges 
with no promise of reinstateme9t at any time and no 
opportunity for review for at least one year. 

Suspension and expulsion are .the only actions . 
reflected in the official transcript. In each case, the 
words " may not register" appear without explana
tion. Reinstatemer,it after suspension follows an in
terview with a dean in, the Studerit affairs Office, who 
will inform the Registrar that the student may enroll 
again. Reinstatement after expulsion depends upon a 
recommendation to the President from both the Stu
dent Affairs Office and the dean. of an .academic col
lege. 

Personal iden.ti.fication or 
l • • • • 

personal appearance_ 
Any person on University property must comply with 
a request made for good cause by a University of
fic ial to present personal rdentification or to appear 
at an administrative office at a reasonable time, 

Investigation-of student 
conduct · · .. ·. -, ,. 
Excerpted from Section VI-B of The Statem~nl on 
Rights, Freedoms, and Responsibilities of Students at 
North Dakota State University, concerning search of 
rooms. . . ' . ' : . . ' ' . . ' 

1. Univer~it,'. ~olicy on ~he_'p,rivacy of st~ci'enJ rooms 
stipulates that enfry"and search of -stu'dent 
residence hall rooms, fraternity or sorority rooms 
by Uhiversity-officials witF be peJmitred on'lt1in 

. 'thEHoilowin\f ihstanc'es: ' I • ' 

, a. Wh~n a ·~tudent ccinient~"to :the search : . .. .. ' - . ' p 3 
- . -.: -~g~-. 



b.. When the omcials responsible fear an immi
nent danger to health, safety, life, or property 

c. When a written administrative authorization. 
specifying the reasons for the search, the ob- · 
jec'ts or information sought, and the area to be 
searched has been giv'en by the Vice President 
for Student affairs, the Director of Housing, or 

· a person acting in their capacity during their 
absence from the campus. 

d. When the officials 'responsible fear imminent 
destruction of evidence relevant to a 
suspected violation of University regulations. 

e. Searches of University residence halls, frate tni
ty, or sorority rooms 0-y law enforcement of-· 
ficia ls will be regarded by Uf)iversfty officials • 
as a matter of primary interest to the students 
and law enforcement officials involved. The -
University's interest will be limited to re
questing that it be notified of impending sear
ches. 

2. Students detected or arrested in the course of 
serious violations of institutiof')al regulations, or 
infrac tions of ordinary law, must be informed of 
their rights. No form of harassment may be used 
by institutional representatives to coerce admis
sions of guilt or information about conduct of 
other suspected persons. • 

Judicial system 
The judicial systemat NDSU includes the following 
hearing boards, with the document authorizing or 
controlling each board specified in parentheses 
following its name (more information r~garding these 
hearing boards, including names of current 
members. may be obtained from the Student Affairs 
Office). 

The rules of procedural fa ir play applicable to these 
hearing boards require that in every case the student · 
or organization charged with violating a University 
regulation be informed of the nature of the charges, 
that the defendant be given a fair opportunity to · 
refute them, and that the decision not be made ex
cept upon the basis of substantial evidence. 

1.STUDENT CONDUCT COMMITTEE 
Jurisdiction --
When a student's misconduct may result in suspen
sion· or expulsion, the entry of a permanent notation 
on any record currently or prospectively avaiLable to 
anyone outside the University, or a fine equal to or 
greater than $50, the studen.t shall be granted, on re
quest, the privilege of a hearing before a Student 
Conduct Committee; provided, however, that Unive~
sity officials shall retain the power to act ·summarily 
if necessary to ensure the safety of other members 
of the University .community or to prevent damage to 
University property. In the case of such summary ac- · 
tion the student shall be entitled to have the action 
revi~wed by a Student Con~uct Commihee. · · 

Composition -· 
A Student Court member assigned by the Student 
Court chairman, a faculty member chosen by the 
Dean" of the college of the student whose case is 
before the board: and a representative of the Student 
Affairs Office who has riot been involved in the in
vestigation or preparation of the ca§e. The Student 

• Affa irs representative shall act as a chairperson of 
the Committee. 

Required Procedures --
Excerpted from Section Vl-0 of The Statement on 
Rights, Freedom's, and Responsibilities of Students 
atNorth Dakofa State University. 
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1. No member of the hearing committee who has a 
personal interest in the particular case may sit in 
judgment during that proceeding. 

2. The student must be given notice in writ ing .of 
the evidence and charges with sufficient par
ticularity, and in sufficient time, to ensure an ade
quate opportunity to prepare for the hearing. 

3. Either party to a hearing may request that the 
proceeding be closed to all but the members of 
the board, the parties themselves, an adviser for 
each party, and a reasonable number of 
witnesses. 

4 . The student will have the right to be assisted in 
his or her defense by an adviser or counsel of his 
choice. 

5. The burden of proof will rest upon the party at
tempting to prove the violation of a University 
regulation . 

6. No witness, including the accused shall 'be com
pelled to incriminate himself or herself by bE!in·g 
forced to testify that he or she engaged in con
duct constituting a violation of state or federal 
law. 

7, Students shall be given every reasonable oppor~ 
tunity to present their case, including the presen
tation of written and oral testimony by 
themselves and their witnesses, and the right to 
address questions to other witn~sses ·at the hear
ing. If both parties agree, however, the hearing 
may be limited to a consideration of written 
statements. 

8.. A.II matters upori which the decision may be bas
ed must be introduced into evidence at the pro
ceeding. The decision must be based solely upon 
such .matters and must be supported by a 
preponderance of the evidence. Evidence ac
quired in violation of the University rules on in-

,,,. · vestigation of student conduct shall not be ad
missable. 

9. The decision of the hearing committee shall be 
accompanied by a record of the proceedings. The 
record need not be verbatim, but must include all 
matters upon which the final decision was based. 
A copy of the decision and th~ record must b.e 
furnished to the student upon request. In addi
tion, either parly shall have the right to make a 
verbatim record of the proceedings_ as long as the 
orderly conduct of the hearing is not thereby in
terfered with. 

10. Either party shall have the right to appea 
regularly constiluted appeal board. 

11 . No student whose al leged violation ol a 
ty ru le has been decided onc.e by a un· 
hea ring board shall be subject to a sec 
University prosecution on the same cna 
on the same incident, even if additional 
Has been found since the fi rst hearing. 

2. THE.STUDENT COURT: 
(Student Body constitution) 

Jurisdiction - all cases arising under the Stude 
constitution, and all cases involving an alleged 
of University regulations by a recognized stude 
organization other than a fraternity or sorority. 

Composition - seven students appointed by I 
Body President, with the advice and consent ol 
dent Senate. 

' ' 
3. RESIDENCE HALL JUDICIAL 
BOARDS: . 
Jurisdiction - qu~stions arising under a res1 
constitution, and cases involving a student's a_ 
violation of a residence hall rule or a residenet 
related University regulation" when the studen~ 
request handling of the case by the appropria 
resident or by the designated student affairs~ 

Residence hall contr;ct violations which do~· 
in the Student Policies ~andbook are exciudt:'J 
Board's jurisdiction. 

Composition - The All-University Residence 
Judicial Board is comprised of one student re 
each hall selected in accordance with carrpu 
cedures. The choice of the administrative rou 
All-University Judicial Board is left to the stu 
ed in any particular case. 
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ER-FRATERNITY COURT: 
raternity Court constitutions) 

II cases involving disciplinary, judicial, or 
taken under the IFC constitution or 

ules, and cases involving alleged viola-
Y regulations by a fraternitY,. 

each fraternity submits one name and 
n names submitted, IFC selects six jurors 
ng five become prosecutors. Only one 
esent at each case. They serve accor
their name is drawn. Jhe highest ranking 
udent Court'will be the Chief Justice. 

HELLENIC JUDICIARY 
E: , 

II cases involving alleged violations of 
Council constitution or rules, and cases 
violation of University regulations by a 

the Panhellenic Executive Board, con
icers of the Panhellenic Council. 

DE APPEALS BOARD: 
bylaws) 

ases involving an allegedly inequitable 
ademic .evaluation. . 

seven faculty members, one elected by 
ch college; two students appointed by 
and a chairperson appointed by Faculty 
ong its membership. 

r appeal --
ay be utilized only after the student has 
ssible appeal routes within the college 
ourse involved. Each individual college 
led to specify such appeal routes, but 
guidelines should be adhered to as 
ssible. and will apply in the absenee of 
procedures. 

must_ initiate a request for change of a 
the instructor within three weeks of the 

rade was awarded. 
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b. The student must consuJt (1) the instructor, (2) the 
department chairman~ and (3) the dean or a _ 
designated college committee, proceeding from • 
one level to the next only after an unsatisfactory 
re~olut ion of the conflict at that level. In the event 
that the instructor is also the department chair
man or dean, he or she rieed only t'.>e consulted in 
the capacity of instructor. 

c. The instructor .must be informed of all proceedings 
in Section b. above. 

d. Both the instructor and the student shall have the 
right at any time during the proceedings to call a 
meeting of all persons involved in submitting and 
considering the complaint and, optionally, to invite 
the Board·to send an observer to that meeting. 

2. In the event of ·an unsatisfactory resolution of the 
conflict within the college, the student may submit a 
formal written appeal to the Board. Such an appeal 
shall be made within six weeks after the start of the 
regular academic quarter following the quarter for 
which the grade was awarded. At that time the 
Board may either hear or refuse to hear the appeal, 
depending on its analysis of the questions raised by 
the written appeal. Prior to making the decision, the 

1 Board may require that additional inforryiation be pro
vided in writing by either the instructor or the stu
dent. If the Board decides to hear the appeal, it shall 
provide the instructor c1nd student with a copy of any 
writte_n statements provided to the Board by the 
other party. 

Hearing procedures -- · 
1.- The board shall allow an initial presentation by 

the student and then by the instructor involved, 
after which it may call such other witnesses as it 
deems necessary. In order to be able to ac- · 
complish this, the Board shall have th'e authority 
to compel the appearance or testimony of essen
tial witnesses from the NDSU academic com
munity. 

2. On questions requiring academic expertise, the 
Board shall rely heavily on the testimony of other 
members of the department involved, although it 
may also consider testimony from other e~pert 
witnesses, both from NDSU and from outside of 
the NDSU academic community. 

3. Both the student and the instructor shall have the 
right to be present during the presentation of any 
testimony before the Board and to address ques
tions to any person presenting such testimony. 

4. The student, the instructor, and the Board,'each shall 
have the right to be assisted during Board pro• 
ceedings by an adviser or .other counsel who may 
observe the, proceedings, advise his or her- party, 
and with the consent of the Board chairperson, 
que~tion witnesses, present argument~. and sum
marize evidence . 

. 5. The Board chairperson shall have the right to ex
clude from the hearing and .the record any 
unrel iable, prejudiced, or re?undant e~idence. 

6. Board hearings shall be ciosed to all but the par
ties directly involved except where both the stu
dent and instructor r.equest an open meeting. 

7. In addition to keeping minutes of its proceedings, 
the Board will provide for the tape recording of -a ll 
testimony presented to the Board and will allow 
controlled access to the tape for review or 
transcription'by either the student or the instruc
tor. 

8. The Board may not release any information about 
its investigation to anyone but the parties directly 
involved. 

9. The burden of proof shall be on the student. 
I 

1 O. The Board's final decision in any particular case 
must be based solely upon testimony and other 
evidence given to the Board in that case. 

11 . The chairperson shall be a non-voting member of 
the Board, and a % vote by secret ballot of the 
rest of the Board 's total membership shall be re
quired to uphold a student's appeal· and approve 
a change in grade. · 

Appeal --
Any action of the Board may be appealed to the 
Faculty Senate for final de.termination. Appeals must 
be submitted to the Presiding Officer of the Senate 
within 30 days of the Board's decision. The Board 
shall release such proceedings as the Senate re
quests. 

Interpretation --
No provision in this statement of procedures shall be 
construed to deny or disparage the full rights of 
either the student or the instructor as a citizen under 
the Constitution and laws of the United States. 

Default proceedings 
· A student or 01ganization who fa ils to appear before 

a hearing board on the date set to answer or contest 
the charges of a violation of University regulations 
will be treated as being in default. The result will be 
that the case will be decided against the defendant, 
and the .default judgment may be re-examined only 
upon a showing by the student or ·organization that 
the absence was a good cause. 

In the case of a student who has left the University 
rather than appearing before the hea]:ing board, the 
effect of the default judgment will be a "normal 
suspension,' ' wherein 

the transcript indicates " may not register," 

the University informs the student in writing of 
the complaint insofar as it is known without 
benefit of hearing; and 

the same information is furnished to anyone· 
designated by the student in connection with ap
plication for transfer or employment. 

C. Related policy 
statements 

Academic freedom 
Approved by the State' Board.of Higher -Education, May 
11, .1984. 

1. GENERAL PRINCIPLES 
The primary responsibility of the academic community is 
to provide for the enrichment of intellectual experience. 
Essential to the realization of this ideal is a free and 
open academic community which takes l)O ideological or 
policy position itself. The responsible academic com
munity welcom·es those who do take an 'ideological or 
policy position and zealously guards their rig,h.t to do so. 
Conflict of ideas cannot occur unless there is opi;,ortuni-· 
ty for a vari_ety of. viewpoints to be.expressed. 

Toleration of what may be err~ is an inescapable condi
tion of the meaningful pursuit oJ truth. The .academic 

. community must .be hospitable even to closed _minds and 
·it must welcome the conHict of ideas likely to ensue. 
Academic responsibility to provide oppoJtunity fpr ex
pression of diverse points of view generates academic 
freedom, 
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2. THE TEACHER 
Teachers are entitled to full freedom in research and in 
the publication of results subject to the 'adequate perfor
mance of their other ac'ademic duties. They are also en
titled to freedom in lecturing· or conducting demonstra
tions in their subject field of competence. They are entitl
ed as any other members of the community in which . 
they live to establish membersr'lip in voluntary groups, to 
seek or hold public office, to express their opinions as in
dividuals on public questions and to take action in accor
dance with their views. Cognizant of their responsibilities 
to their profession and to their institution, teachers ac
cept certain obligations; 'tl:ley should attempt to be ac
curate to exercise sound judgment and respect -the right 
of others to express opinions. They must make clear that 
the ir actions, statements and memberships po not 
necessarily represent the views of the ·academic com
munity. If there are controls ·10 be exercised over the 

. teacher , the'nire the controls of personal integrity and 
the judgl'J'lent of professional colleagues. 

,. 

This p~licy qoes not bar anyone from active indepen
dent participation in political campaigns in behalf of 
candidates of his or her choice or in the advance
ment of his or her political beliefs or policy concerns 
outside the institution. In fact, active participation by 
all Americans in the political process which is fun
damental to the democratic way of life is encourag- -
ed. 

The Board does not believe it legitimate or wise for a 
college or university to make political commitments. 
Fur.ther, institutional participaJion in political activity, 
however worthy that a<;tivity might be in itself, would 
raise many legal questions. 

The fundamental issue is the corporate involvement 
of an institution and any action that might involve in
s.titutional pol itical unanimity which would not repr_e
sent the views of all members of the academic com
munity. 

There is danger that an institution could evolve 
toward a kind of political orthodoxy, which in certain .. 
circumstances might even inhibit and discourage the -
expression of other opinions. 

Any disruption of the normal processes of education 
· at any institution endangers the very heart of our in, 
stitutions; namely, freedom to irtquiry, freedom of 
thought, and fr_eedom of expression. Every effort 
must be made to make it as easy 19 present oppos
ing viewpoints as it is for someone to express his or 
her views initially. An institution is not a place where 
anyone expressing a point of view, however much he 

, or she is in minority, can be either silenced or · 
threatened with language or physical actions. Th·e 
common standards of courtesy that should 
characterize the academic community must be 3. THE STUDENT 

Students are entitlep to be taught by unfettered teachers 
and to. have access to all information pertinent to their 
subjects of study. They are entitled to as complete 
freedom as possible in selection of their curriculum, 
their teachers , and their associates. Moreover, they have 
a right to intellectual disagreement with their instructors 
and their associates and to question them without fear 
of recrimination or punishment. They are also entitled to 
seek the publication of their views, 'to seek membership 
in voluntary groups, to seek or hold public office, and to 
take lawful action in' accordance with their views. They, 
too, have the responsibility to make clear that their ac-

. lions, membership, and statements do not represent the 
views of the academic community. 

4. GUEST SPEAKERS, MOVIES, AND 
OTHER PROGRAMS 

respected . 

While class attendance may be no longer required in 
some ins'titutions, every student has a right to expect 
every class for which he or she is registered to be 
held according to the university or college class 
schedule. In event of any class disruption or strike, 
students who choose to attend class must .be able to 

· do so witt,out fear of intimidation or injury. Classes 
will be held in accordance with the academic calen
dar and all members of the faculty are obliged to 
meet assigned teaching responsibilities. · 

-
E. Alternate testing and evaluation methods for mea 

ing student achievement will be. necessary for 
_ students with impaired sensory, manual, or speaki 

skills (except where those are the skills being 
measured); 

F. Classes may have to be rescheduled to permit ac. 
cess for students with mobility impairments; 

G. Special equipment or devices used in the classr 
(and in some cases teaching. techniques that rely 
upon the sight, hearing, or mobility of students) ma 
require adap.tation in individual cases; 

~ 

H. Handicapped students may not be counseled 
toward more restrictive careers than nonhan
dicapped students, unless such counsel is based 
on-strict licensing or certification requirements in 
a profession. 

University policy on 
sexual harassment 
Approved by the University President September 
29, 1980. 

North Dakota State University's commitment to 
equal opportunity includes a.n assurance to its 
employees and students that they will not be sub
jected to sexual harassment, and such conduct is 
hereby prohibited at the University. 

This policy is in compliance with federal regula
•tions implementing Title VII of the Civil Rights 
Act of 1964, which define sexual harassment in 
the following manner: 

"Unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical con
dvct of a sexual nature constitute sexual · 
h'arassment when · 

1. submission to such conduct is made either 
explicitly or implicitly a term or condition of 
an individua('s employment. 

' 2. submission to or rejection of such conduct by 
an individual. is used as the basis for employ
ment decisions affecting such individual, or 

, 3. such conduct has the purpose or effect of 
substantially Interfering with an individual 's 
work performance or ·creating an intimidating, 
hostile, or offensive working environment." 

While this definition refers only to employment
related sexual harassment, similar actions direc ted 
to students are also prohibited by this University A college or university by its very nature cannot pay 

lip service to the concept-of freedom of expression 
and then deny persons with whom it is in disagree
ment the opportunity of giving expression to their 
vie~s. Furthermore, a policy that extends the right of 
freedom of expression to some persons and denies 
to the oth~rs, places the institution in the position of 
endorsing the past records and views of those who 
are given permission to speak. Therefore, a speaker, 
performer, or program may be presented under the 
sponsorship of any duly recognized student, faculty, 
or administrative organization or any' individual of
ficer of iQstruction. It is not necessary that the point 
of view presented be congenial to the campus. 
members of the staff or student body individually, or 
to individual members of the wider community. The 
speaker must be accorded ·the courtesy of any 
uninterrupted presentation. Except for ceremonial oc
casions, speakers ·must accept a·s condition of their 
appearance ttie rJght of their audience to quesiion or 
challenge stc}ter;nents made in their address. Ques
tions must be permitted from the floor unless 
prevented by physica l limitations, or the si.ze of the 
audience. The invitation or sch~duling of such· a pro
gram must represent the desire of the institutional 
sponsor and not ,the will of external individuals or . 
organizations. The sponsor must establish full 
responsibility for- the program and should help to 
establish tne· concept that, the point of view express
ed iri an add ress or, perfo~mance does not necessari
ly represenf the posit ion of the academ1c community. 
Such presentations must at all times be consistent 
with the laws of North Dakota and the United States. 

A university or college must always be a place of 
learning, a place for discussion, a place to hear dif
fering ·opinions,. a place for dissent, but such dissent 
must be made in a rational , lawful and peaceful man
ner. It must be made with due respect for the rights 
of others. While the Board protects the rights of all 
those who choos·e to dissent in peaceful and lawful 
ways, it must defend, with all the power at its com
mand, the rights of others when any actions by 
dissenters are clearly disruptive of the work and pro-

· policy. 

POLl1ICAL ACTIVITIES 
The Board of Higher Education recognizes the impor
tance of, and encourages, participation by individuals 
in the po.litical, social, and economic affairs of the 
community, state, .and nation. While the Board · 
respects the deep concern of individual faculty 
members and students about current events and ... ( ~ . 
issues, anq the committed desire to participate ac-
tively in-,elections, we must emphal,ize' the aistinction 
between involvement of an· individual and in'volve
ment of a~ institutjon. The ,Board affirms its tradi
tional cimc~rri f(?r the well-being of the ~oqieW; at the 
same time, tl:!e institution must remain outside. the 
political .~rena. ,Adjustm~nt' ofthe academic.calendar 
in order ,to fr.ee students, faculty, o~ oth~r ~mployees 
to engage in poUtical actlvity is not consistent with 
the forego'ing affirmation. - ._ 
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gram of the university or college. · 

Equal opportunity 
Nortfl Dakota State University does not discriminate on 
th~ basis of sex or handicap in the education programs 
or activities which it operates, and it is prohibited from 
discriminating in such a manner by Title IX of the Educa
tion Amendments of 1972, and Section 504 of The 
Rehabilitation Act of 1973, as well as by implementing 
regulations of the Department of Health, Education and 
Welfare (45 CFR Parts 86 and 84.) 

This pfohibition of discrimination in education programs 
and activities operated by the University extends to a 
wide variety of areas, including admission or access to, 
or treatment or employment in the University 's programs 
and activities. 

Any inquiries concerning the application of Title IX, Sec
. tion 504, or the implementing federal regulations to the 
University's employment practices may be referred to 
the University's Equal Opportunity Officer (Old Main 204, 
237-7703), or to the Office for Civil Rights of the U.S. 
Department of Education, Washington , D.C. 

NOTE: Faculty members and handicapped students 
should be aware that federal regulations under Sec
tion 504 require that: 

A. No student may be excluded from any course of 
study solely on the basis of handicap; 

B. Modifications in degree or course requirements may 
be necessary to meet the requirements of some han
di<;apped stud~nts; 

C. Prohibitive rufe~: such as those banning tape 
· recorders from classrooms, must be waived for · 
some handicapped students; 

D. Auxiliary aids must be permitted in the classroom 
when they are required to ensure the full participa-
·uon· qt handicapped students;' ' 

Empioyees or students concerned about violations ol 
this policy may request assistance from the Universf 
ty 's Equal Opportunity Office,r, the University At
torney, the Center for Student Counseling and Per
sonal Growth, or an appropriate administrator. In ad
dition, the University 's equal opportunity grievance 
prncedure shall be available for any person who 
wishes. to file a complaint alle~g a violation of th is 
policy. 

Equal opportunity 
grievance procedures 
Approved by the University President, OecemtJel 
1977. 
Introduction 
The purpose. of these grievance procedures is IO 

vide a fair and orderly system for review of all 
violations at North Dakota State University al 
opportunity l§lWS, regulations, and policies th.at 
hibit discrimination based on race, color, religi()l 
tional origin, sex, handicap or age. These proc 
have been approved by the University President 
following favorable review by the Student Afla1~ 

Faculty Affairs Committees of the Faculty sena 
the presiding officer of the Faculty Senate, th\ 
dent Body President, the Administrative counc 

. the Equal Opportunity Council. 
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otices and actions provided (or in this policy 
II be initiated and completed in a reason.able a_nd 
ly manner, with due regar~ for the le~1t1mate in
sts of the parties, and subJect to the right of any 
y to have a deadline for any phase of the 
vance procedure established by negotiation as 
ided in Step 2. Any individu~I or g_roup filing~ 
vance under this procedure ·1s entitled to protec
from harassment, reprisals. or retaliation as ~ 
It of having filed. Any violation of th1~ _protect1on 
, in itself, constitute grounds for a grievance. 

EP 1 -- ADMINISTRATIVE REVIEW 
COMPLAINT · 

student or employee of the University or·any 
p of such persons who feel a!fected by an ap
nt violation of equal opportunity laws, regula-
, or policies shall be initially ~ntitled to an ad-

strative review of the complaint. . 

review may be initiated by a writte!1 request to 
dministrator responsible for the area concerned 
e University's Equal Opportunity Officer. Unless . 
qual Opportunity Officer stipulates otherwise, 

request must be made within six months of the 
13d violation. 

review shall include (1) an administrative inquiry 
the facts of the case, (2) a discussion of the 
by the administrator with the complainant, the 
whose action is the subject of complaint, and 
qual Opportunity Officer, (3) a conclusion b~ the 

inistrator regarding whether or not the case in-
s a violation of equal opportunity rights, (4) a 
n communication of that conclusion to the 
lainant and the party whose action is the sub-
I the complaint, and (5) an attempt to achieve a · 
ally acceptable resolution of the complaint. 

alternative to this review, a complainant may, 
urse, pursue any channel of review u·nder 
er University policy (such as the Grade Appeals' 

d policy, the personnel grievance procedure 
, or the regulations on ac.ademic freedom, 

e, and due process.). 

P 2 -- NEGOTIATION 
omplaint is unresolved after Step 1, either the· 
lainant or the responsibie administrator may 
a written request to the University's Equal Op

nity Officer for negotiation of the case· by a 
sentative of the complainant, the University Al
y, and the Equal Opportunity Officer. 

~, 

egotiators' responsibilities shall be to (1) deter
the facts ,relevant to the complaint, (2) discuss 
plication of equal opportunity laws, regula
and policies, (3) attempt to resolve the com
through further discussion and negotiation 
f that is unsuccessful, (4) refer the case to the 
g commitree below or to another duly con-
d University hearing committee such as the 
Appeals Board or a Faculty Special Review 
ittee. 

P 3 -- HEARING' COMMITTEE 
referral from the negotiators, a complaint shall 
rd by a jive-member equal opportunity hearing 
ittee. The negotiators shall designate the· 
erson and other members of this comittee 
mong the University Equal Opportunity Hear
ne!, which shall consist of the following 18 
ers: 

SU students appointed by the Student Body 
ent, 

SU faculty members (one from each college 
University Studies) appointed by the Faculty 
President, and 

SU classified employees appointed by the 
sity President. 

roup of panel appointees shall include 
rs of both sexes and at least one minority 

member. Part-time students and employees 
ible for appointment. All appointees shall 
~Iii their resignation or replacement by the 

ling authority. 

' 
al opportunity hearing committee shall con-
hearing in accordance with the following re

ents: (NOTE: Because of their detail, a state
f these requirements is omitted here, but may 
ined from the University 's Equal Opportunity 
or the University Attorney in Old Main.) 

tement on rights, · 
onsibilities and 
dams· of North Dakota 
e University students 
d by the Student Senate April 5, 1970; by the 
Senate April 20, 1970; and by the State Board 
r Education May 21, 1970. 
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Preamble 
Academic 'institutions exist for the transmission of 
knowledge, the pursuit of truth, the development of 

· $tudents, and the general well-being of society. Free 
inquiry and free expression are indispensable to the 
attainment of these goals. As members of the . 
academic community, students should be encourag
ed to develop the capacity for critical judgment and 
to engage in a sustained and independent search for 

• truth. The formulation of detailed procedures for 
securing the student's freedom to learn is the 
responsibility of 1North Dakota State University, and 
must be in harmony with the educational purposes 
of this institution. 

Freedom to teach and freedom to learn depend upon 
appr.opriate opportunities and conditions in the 
classroom, on. the campus, and in the larger com
munity. Students should exercise their freedom with 
responsibility. 

The responsibiltiy to secure and to respect general 
conditions conducive to the freedom to learn is 
shared by all members of the academic community. 
This University has a duty to develop policies arid 
procedures which provide and safeguard this · 
freedom. Such policies and procedures developed at 
this institution are within the framework of general 
standards and with the broadest pos!3ible pa,rticipa
tion of the members of the academic community. 
The purpose of this statement is to enumerate the 
essential provisions for student freedom to learn. 

. / . 
I. ACCESS TO HIGHER EDUCATION 
The entrance requirements for students desiring to 
matriculate at this University are described in, the 
NDSU bulletin. Within the limits of Unfversity 
facilities, this tJnive'5ity is open to all students · ' 
qualified according to the admission standards. No 
student will be barred from admission on the basis 
of race, religion, color or nationaJ origin. · ' 

II. IN THE CLASSROOM 
A. Cognizant of their responsibilities to a profession 

and to the institution, teachers accept certain 
obligations: to attem[)t to be accurate, to exercise 
sound judgment, and to respect the right of 
others to express opinions. 

B. The student.has a right to intellectual disagree
ment with instructors and ~s~ociates and to ,, ' 
question them without fe(:lr of recrimination or 
punishment. Stud~nts are also entitled to seek 
the publication of their views, to seek member
ship in voluntary groups, to seek or hold public 
office, and to take lawful action in accordance 
with their views. This does not mean a student 
may monopolize a class to the detriment of other 
students. 

C. Academic evaluation 
It is the responsibility of the teacher to insure 
that all academic evaluations of students ar~ fair 
and not influenced by prejudice. It is also the 
responsibility of the teacher to insure that stan
dards of academic performance inherent in each 
course are maintained. 

/ 

D. Improper disclosure . 
Information about student views, policies, and
political associations wh[ch professors and , 
University Officials acquire in the course of their 
work as instructors, advisers, and counselors is 
considered confidential. Precaution against im-
proper disclosure is a serious obligation. . 
Judgments of ability and character may be provid
ed under appropriate circumstances, normally 
y.,ith the knowledge or consent of the student. 

111. STUDENT RECORDS 
The responsibility for deciding what records should 
be revealed outside the University lies with the stu
dent. Academic and disciplinary or counseling 
records are maintained separately. The conditions of 
access to each area are as follows: 
A. · Academic records should contain only infor-
' mation about academic status. This information 

may be made available to: 
1. members of the NDSU faculty who need the in

formation to discharge their official duties. 

2. officials of another university who state that a 
student has applied for transfer, knowing that 
academic records would be required prior to 
acceptance. 

3. investigation officers of the United States 
government who state that a student has ap
plied for a position of rating, knowing that 
academic records would be r~quired prior to 

, appointment. · 
4. the student concerned or other persons or 

agencies designated by the student. 

s. Information from disciplinary and counseling fi les 
may be made available only to other members of 
the faculty or administration who need this infor-

mation in their official capacity. It will not be 
made available to other persons without the ex
pressed consent of the studerit involved except 
under legal compulsion or in cases where the 
safety of persons or property is involved. 

IV. STUDENT AFFAIRS 
In student affairs, certain standards must be main
.tained if the freedom of students is to be preserved. 
But inasmuch as the responsibility to secure and to 
respect general conditions conducive to the freedom 
to learn is shared by all members of the academic 
community, specific provisions of this statement, 
e.g., those for speakers, student organizations and 
student publications, should not be interpreted to 
concede absolute autonomy to the student sector 
when such provisions pertain to matters of proper 
concern to the academic community ·as a whole. 

A. Fri!edom of association 
Students pring to the campus a vari.ety of in
terests previously acquired and dev~lop many 
new interests as members of the academic com
munity. They are free to organize and join' 
associations to promote their common irterests, 
as long as the organizational purposes are com
patible wi th the educational purposes of the 
University. 
1 . The membership, policies, and action of 

recognized student organiz.ations will be deter
mined by group members who are enrolled as 
students at NDSU. · 

2. Recognized student organizations, including 
those affiliated with extramural organizations 
are open to all students without regard to race, 
rel igion, color or national urigin. 

. 3. Affil iation with an extramural organization will 
not of itself disqualify a student organization 
from University recognition. 

4. Student organizations applying for recognition 
are required to submit an application to Stu
dent Government, but no information may be 
required which is not directly relevant to the 
organization's role as a University activity. 

5. Recognized student organizations violating 
University rules are subject to revocation of 
recognition or other disciplinary action by the 
Student Government or the Student Affairs 
Committee of Faculty Senate. 

,A statement signed by local and national (if any) 
officers will be required, giving assurance that 
there wil l be no national, racial or religious 
qualifications involved in the selection of 
members or officers on a local or national level. 

B. Free.com of inquiry and .expression 
1. Students and student organizations are free to 

examine and to discuss all questions of in
terest to them and to express opinions publicly 
and privately. They are free to support causes· 
by orderly means which do not disrupt the 

.. regular and essential operation of the institu
tion. At t~e same time, it should be made clear 
to the academic and to the larger community 
that io their public expression or demonstra
tions·, students or student organizations speak 
only for themselves. 

2. Students are allowed to invite and to hear any 
person of .their own choosing. Scheduling must 
be done in accordance with established Univer
sity procedures. Rouiine procedures required 
before a guest speaker is invited to appear on 
campus are designed only to insure that there 
is orderly scheduling of facilities and adequate 
preparatfon for the event and that the occasion 
is conducted in a manner appropriate to an 
academic community: Recognizing the . 
desirabil ity of an informed dialectic, a speaker 
is not invited to the campus for the sole pur
pose of sensationalism or embarrassment of 
the University, but rather sponsoring organiza
tions are encouraged to invite speakers who 
represent the spectrum of intellectual. 
political, and religious thought so that .a variety 
of views are presented. The institutional con
trol of campus facilities is not used as a device 
of censorship. It should be made clear to the 
academic and larger community that sponsor
ship of guest speakers does not necessarily 

, imply approval or endorsement of the view ex
pressed, either by the sponsoring group or by 
NDSU. 

3. Action by individuals or groups to prevent 
speakers invited to the campus from speaking, 
to disrupt the. operations of the institution in 
the course of demonstrations.' or to obstruct 
and restrain other members of the academic 
community and campus visitors by physical 
force is destructive of the pursuit of learning 
and of a free society. All components of the 
academic community are under a s trd~g . 
obligation to protect its processes from these . (" , ,::. ' ..... , ~ 
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4. A speaker is. accorded the courtesy of an 
uninterrupted presentation. Except for 
ceremonial occasions or when prohibited by 
·exceptionally large crowds, speakers accept as 
a condition of their appearance the right of 
their audiences to question or challenge 
statements made in the address. Questions are. 
permitted from the floor unless prevented by 
the physical limitations or the size of the au
dfence. 

5. The invitation or the sclieduling of such a pro
gram represents the desire of the University 
sponsor and not the will of external individuals 
or _prganizations. 

C. Student participation i~ institutional government 
As constituents of the academic community, 
students should be free, individually and collec
tively, to expresi;;their views on issues of institu
tional policy.and on matters of general interest to 
the student body. The student body should have 
clearly defined means to participate in ttJ_e_ tor- · 
mulation and _application of institutional policy af
fecting academic and student affairs. Joint 
student-f~ulty-administration committees have 
been established.with these goals in mind. The 
role of the Student Government, with both its 
general and specific responsibilities, should be 
made explicit, and the actions of the Student 
Government within the areas of its jurisdiction 
_will be reviewed only through orderly and 
prescribed procedures. 

D. Student publications . 
Student publicatiqns and the student press are a 
valuable aid in estabishing and maintaining {in at
mosphere of free and responsible discussion and 
of intellectual explo.ration on the campus. They 
are a means of bringing student concerns to the 
attention of the faculty ft.ll~ the institutio~a( 
authorities and of formulating student opinion on 
various issues on the campus an9 in the world at 
large. 

It should be recognized that, as the publisher of 
student publications, the institution has to bear . 
the legal responsibilities for the contents of the 
publications. In the delegation of editorial r~spon
sibility to studetns, the institution must provide 
sufficient editorial freedom and financial auton
omy for the student publications to maintain their 
integrity of purpose as vehicles for free inquiry 
and free expressi?n in an academi? communi)Y· 

Institutional authorities, in consultation with 
students and faculty, have a responsibility to pro
vide clarification of the role of the student pub
lications, the standards to be used in their · 
evaluation, and the limitations on external control 
of their operation. At the same time, the editorial 
freedom of student editors and managers entails 
corollary responsibilities to be governed by the 
canons of responsible journalism, such as the 
avoidance of libel, indecency, and t~e techniques 
of harassment and innuendo. As safeguards for 
the editorial freepom of student publications, the 
following provisions are necessary: 

1: The student press should be free of censorship 
and advance approval of copy, and its editors 
and managers should be f ree to develop their 
own editorial policies a.nd ·news coverage. 

2. Editors and managers of student publica
tionsshould be protected from arbitrary 
suspension and removal because of student, 
faculty, administrative or public disapproval of 
editorial policy or content. Only for proper and 

, stated causes should editors and managers be 
subject to removal, and then by orderly and 
prescribed procedures. The'Board of Student 
Publications is responsible for the appoint
ment of editor§ and managers and for their 
removal. 

3. All University published and financed student 
publications should explicitly state on the 
editorial page that the opinions there express
ed are not necessarily those of the college, 
University, or student body. 

V. OFF-CAMPUS FREEDOM 
OF STUDENTS 
A. Exercise of rights of dtizenship 

University students are both citizens and 
members of the academic community. As citi
zens, students should enjoy the same freedom of 
speech, peaceful assembly, and right of petition 
that other citizens 'enjoy; · and as members o the 
academic community, they are subject to the 
obligations which accrue ID' them by virtue of this 
meitiberhsip. Faculty r:r,embers and administrative 
officials should insure that Jnstitutional powers 
are not lmployed to inhibit the intellectual and 
per'sonal development of students that can result 
fron, their exercise of citizenship rights both on 
and off campus. ~ 

B. Institutional authority and civil penalties 
Activities of students may upon occasion result 
In violation of law. Students who violate the law 
may incur penalties prescribed by civil 
authorities, but ins.titutional authority should 
never be used merely to duplic13te the function of 

. general laws. Only where the institution's in
terests as a University community are distinct 
and clearly involved should the special authority 
of the institution be asserted. This does not ex
clude institutional action merely because a stu
dent has violated a civil statute. The student who 
incidentally violates institutional regulations in 
the course of his off-campus activity, such as ,, 
those relating to class attendance, should be sub
ject to no greater penalty than would normally be 
imposed. Institutional actions should be indepen
dent of community pressure. 

VI. PROCEDURAL STANDARDS 
IN DISCIPLINARY PROCEEDINGS 
In developing responsible student conduct, disci
plinary proceedings play a role substantially 
secondary to example, counseling, guidance, and 
admonition. At the same time, this University has 
a duty and the corollary disciplinary powers to 
protect its educational purpose through the set
ting of standards of scholarship and conduct for 
its students and through the regulation of the use 
of institutional facilities. In the exceptional cir
cumstances when the preferred means fail to 
resolve problems of student conduct, proper prO:. 
cedu.ral safeguards will be observed to protect 
the student ,from the unfair imposition of serious 
penalties. • 

The administration of discipline should guarantee 
procedural fairness to an accused student. Prac
tices in disciplinary cases may vary in formality 
with the gravity of the offense-and the sanctions 
which may be applied. Judicial procedures should 
also take into account the circumstances of the 
particular case. The jurisdiction of faculty or stu
dent bodies, the disciplinary responsibility of in-• 
stitution officials, and regular disciplinary pro
cedures must be clearly formulated and 
communicated in advance. -

In all situations, procedural fair play r~quires that 
· students be informed of the nature of the charges 

against them, that they be given·fair opportunity 
to refute them, that the .institution not be ar
bitrary in its action, and that there be provision 
for ·appeal of the decision. 

A. Staodards of conduct expected of students 
Every student has the responsibility to observe 

· and to help maintain a code of personal 
behavior and social relationship which will con
tribute to the educational effectiveness of the · 
University. The conduct of a student at ·1he 
University is expected to reflect responsible ~t
titude toward University regulations as well as 
the laws of the community, the state, and the 
nation. These standards apply to all students 
as long as they are enrolled in the University 
and to all visitors as long as they are on the 
campus. Specific regulations designed to im
plement this general standard of conduct may 
be promulgated by the Vic·e President for Stu
dent Affairs from time to time as long as the 
requirements are relevant to the educational 
mission of the University. 

B. Investigation of student conduct 
{This section has been excerpted and printed 
above in section B of this handbook under the 
same heading.) 

C. Status of student pending final action 
Pending action on the cha~ges, the status of a 
student should not be altered, or the rlght to be 
present on the campus and to attend classes 
suspended, except for reasons relating to hi~ or 
her physical or emotional safety and well-being, 
or for reasons relating to safety and well-being of 
other students, faculty or coll_ege property. 

D. Procedures for hearing committees 
1. When a student's misconduct may result in 

suspension, expulsion, the entry of a permanent 
notation on any record currently or prospectively, 
or a fine equal to or greater- than $50, the student 

_shall be granted, on request, the privilege of a 
hearing committee; provided, however, that 
University officials shall retain the power to act 
summarily if necessary t0, ensure the safety of 
other members of the University community or to 
prevent damage to University property. In the 
case of such summary action, the student shall 
have the-right to appeal the case to a regula,rly 
consituted University appeals board. 

2. (Sections 2-12 of this statement ~ave been ex
cerpted and printed above in section B of this 
handbook as sections 1-11 under "Required Pro
cedures" tor a Student Conduct Committee.) 

Student records 
Annual notice required by the Family Educational A· 
and Privacy Act of 1974 and a University Policy app 
ed by the University President, January 30, 1978: 

In accordance with the Family Educational Rights a~ 
Privjicy Act of 197 4 and implementing federal regul~ 
tions, North Dakota State University has adopted a 
policy that guarantees the following rights to studenh 
tending the University: · 

1. The right to inspect and review education records 
maintained in their name by the University; · 

2. Ttie right to seek amendment of education recor 
which are inaccurate pr misleading or which vi 

· the privacy or other rights of students; 
3. , The right to have disclosures of those records to 

other parties limited to those situations authorizi,; 
• . the Act; 
4. ' The right to have a record maintained of certain 

kinds of disclosures to other parties; and 
5. The right to refuse to permit the designation of 

or all of the following categories of personally i~ 
tifiable information as " directory information," 
is not subject to the above restrictions on discl 

,/ 

a. name, campus address, home address, and. 
telephone listing 

b. age, date, and place of birth 
c . sex and marital status 
d. name and address of parent(s) 
e. major field of study, including the ·college, d' · 

department, or program in which the studen1· 
enrolled . 

f . classification as a freshman, sophomore, juno 
senior, or graduate student, or by number ref 
ing to such classes 

g: participation in officially recognized activities 
sports · 

h. weight and height of members of athletic tea 
i. .dates of attendance, graduation, and degrees 

received . 
j. honors and awards received, including selecr 

to a Dean's list or honorary organization, and 
grade point average of students selected 

k. the most recent previous educatiqnal agency 
institution attended by the student 

Any student wishing to exercise this right must infor 
the University Registrar in writing on or before 
September-21 of the categories of personally idenlifi 
information which ate not to be designa\ed as direc 
information with respect to that studenffor that 
academic year. 

These rights and the conditions under which they 
be exercised are defined more completely if) the U · 
sity policy mentioned above. Copies of this policy 
be obtained at the office of the University Attorney' 
Main, and any questions regarding the Act, the im
plementing federal regulations, or the University p 
may be addressed to the University Attorney. 

Complaints concerning alleged failures by the Unive 
to comply with the Act and implementing federal r 
tions may be filed with the FERPA Office, Departm 
Education, Washington, D.C. 20201 

Campus disruption 
A policy on campus disruption was approved by the 
dent Senate on April 20, 1970 and by the State Boa, 
Higher Education on May 21, 1970. . 
The complete statement may be obtained from the 
University Attorney in Old Main. 

Equal opportunity notice 
In accordance with federal. law, the policy at North 
Dakota State University is that all persons shall _hav, 
equal opportunity in any phase of University actrvrfy, 
without discrimination on basis of race, color, nat1~ 
origin, religion, sex, handicap or age. 

Inquiries regarding this policy or complaints of all 
violation may be directed to the University's Equal 
portunity Office, Old Main 204, NDSU, Fargo, ND 
Telephone (701 )237-7703; or to the University's P~ 

nel Office, Old Main' 18, NDSU, Fargo, ND 58105 
Telephone (701 )237-8961. 
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HOPE 
"ALIVE 

HOPE LUTHERAN 
CHURCH 

2900 Broadway 

SUNDAY MORNING WORSHIP 
at 8:40, 9:50 and 11 a.m. The 11 o'clock 

service is contemporary, with a new 

musical group 

NEED A RIDE? Hope's bus leaves RDC 

Burgum at 10:40 every Sunday 

PEACE CORPS OFFICE 
(Inside Placement Office) 

Me,r1orial Union 
237-7464 

·--------------• SUN YOUR BUNS I 

! ~t! 
I LOOK BETTER TAN I 
I FEEL BETTER TAN .- 1 
I • I . 
z LIVE BETTER TAN . n-
o . 0 
Q.. We provide a safe, no-bum, C 5 corwenient method. You'll be ~ -
U excited with the results and you :Z · 
I won't experience a painful 5t4~m! I 
1 FREE . I 

~ 1 · 15 minute Sun Session I 
I one per customer I 
I · SUN HFAL~ CENTRE :I-
I THE SAFER TANNING SALON I ' 
I ~ I , I 1330 Gateway Dr; I 
I f:argo I · .. 

. . . 293-5746 
_____________ ,.,,:~ 
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· They're Here ... · 
"GHOSTBUSTERS" 

Sat. &,Sun. Mats. 1:00-3:15 
' Eve. 7:00-9:15 

Charles Bronson 
"EVIL THAT MEN DO" 
Sat. & Sun. Mats. 1:15-3:15 

Eve. 7:15-9:15 

"REVENGE. . .OF 
THE NERDS" 

Sat & Sun. Mats. 1 :30-3:30 
Eve 7·:JM:JO 

m2m7i)£&1~ 6 
0--

Behind We it Acre, Shopping Center 

0 
~CHEAS" 

Mon.-Fri. 4:30-7-9:15 

Sat. & Sun. 1-3:15-7-9:15 . 

Clint Eastwood 

0 ''TIGHTROPE" 
Mon.-Frl. 4:45-7:15-9:30 

Sat., Sun. 1:15-3:30-7:15-9:30· 

"PLACES IN THE HEART" 
e Mon.· Frl. 4:45-7:15-9:15 

Sat. & Sun. 1:1!;J:15-7:15-9:15 

"'The WIid Life" .. 
0 Mon.-Frl. 5-7:3'.HtJO 

Sal & Sun. 1$3:30-7:30-9:30 

"'ineco11cllable Dlfferenc-" 

PG 

fi 

P. 

, . 

R 

R 

.. 

PG 

R 

• Mon.-Frl. 4:30-7- 9:15 
<[> Sal & Sun. Call for showtimes 

''THE 

0 . KARATE KID" 
Mon.-Frl. 4:30-7:00-9:30 R 

Sat. Sun. 1 :00-3:30-7:00-9:38 

Barx:ln Twilight 
atlnees 

Every Mon. • Fri. al tha 
West Acrn Cinema only. ;, .... 

. 

.. 

,, 

Not valid with 
.other specials 

Cont 

Take a break at Mexican Villijge 
Open 7 days a week at 11 a.m. daily. 

From 11:15 
Sun.at 1:15 75c COMBINATIONS DINNERS 

·OFF, BURRIJ:TOS A·ND 
CHIMICHANGAS 

293-0120 Students & Faculty with 1.0. 
• 

JOURNEY 
An impressive ~echnological journey began over 
three decades ago at Hughes Aircraft Company. 
Today, with more than 90 diverse technologies 
ranging from _sub-micron elec.tronics 'to large scale 
systems, you'll find Hughes people forging new· 
discoveries, new futures. . . ' 

. ' 
Become part of the Hughes tradition :of . 
technological firsts, if your degree is in: 

Electrical, Mechanical, Manufacturing 
or lndusiri111l Engineering, Compu,er 
Scie.nce, Physics, Electronics Technology. 

- . . . . . 
'Requirements may vary . Check with yqur 
placement office about Hughes ' company-wjde 

· opportunities at any one of 12 Southern California 
locations and Tucson, Arizona. ' -

The Head Hunters' 
Hairstyling 

Or contact Hughes Corporate College Relations, 
Dept. NC, Bldg. C2/Bl78, P.O. Box 1042, El 
Segundo, CA 90245. Equal Op~rh\ nity · 
Employer Proof of U.S. Citize.1ship Required 

Hughes representatives will .be on campus 

October t7 
jSee your P,lacement office for an appointment.I 

HUGHES 

Dial 232-4236 
Fargq 
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FOR RENT 
L AND SALES: Electric & electronic 

riters. Save at A-1 Olson Typewriter Co., 
. 1 Ave., 235-2226. 
JNG ROOM- 2 blks. SU, quiet, private, 
oker. 232-0621 

FOR SALE 
RO COMPUTERS: Now at A-1 Olson 
riter Co., 235-2226. 

chance for the Autographed BISON 
COMING FOOTBALL Oct. 8 & 12 in the 
or Oct. 9-11 at Sudro. 

UTeR? Seequa runs both IBM and , 
RO software. All in one system! COM

ASSOCIA TES, Block Six, 620 Main. '. 
15. 
ER STEREO RECEIVER SX-550, 20 
$110; TECHNICS TURNTABLE SL-220, 

2 EPI SPEAKERS, $SO/both or TOTAL 
M, $200. Call 232-4657, University 

WANTED 
OVERSEAS ..f08S ... Summer, yr. round. Europe, 
S.Amer., Australia , Asia . All fields 
$900-2000/mo. Free info. Write /JC, PO · Bo~ 
52-ND-1 , Corona Def Mar, CA 92625. 

MISCELLANEOUS 
Hey : CHRIS VANDEVELDE - Alum Big 
Brothers may be caught up by us, too! (Are you 
reading this, KERRY.JOHANSON?) GAMMA 
PH/s 

See you for fun, laughter, and excitement at 
BISON BRAWL Ill! Friday, Oct. 12, 8p.m. Bring 
your r9bbits foot! · 

See YOU at the 3rd annual VARSITY MART 
GARAGE SALE Oct. 17, 18, 19, 10 a.m.-4 p.m. 

Kick off Homecoming Week with Mama Coco 
and Quadrant, Mon., Oct. 8, 9 p.m.-1 a.m., Old 
Field House. 

GREG - Happy .5 anniversary Oct. 6 from the 
'ONE WHO LOVES YOU MOST'! BONNIE 

Seven clues to $100 in cash & prizes - get the 
first clue of the TREASURE HUNE at the Kick
Off Dance Monday! 

o Reel TAPE PLAYER. Excellent condi
recently demagnatized. Call evenings, 
127. Ask for Anderson. ' Best of luck this weekend SHELLEY - you 're 
HORNET, starts and wns go'od. Low 

new transmission & rear end. 
'nabfe, 237-0484. · 

floppy diskettes. Single-Sided Double 
ty, $. 75. Double-Sided Double-Density, 

Minimum ordei · 50 Diskettes. Call 
T PLAINS SOFTWARE, 281-0SSO, bet-
8 & 5. . 

. rust PIT GROUP FURNITURE, 
DIFIER, 35mm · CAMERA , small 
RIUM, LAMP, MIRROR, COATS, kitchen 
. 60's PLAYBOYS, old LPs. 232-1733 

SERVICES OFFERED 

. . 
FARGO .WOM El S 

HEALTH,ORG.;·INC. 
(701) 235-0999 

TOLL FREE 
1-800-532-5383 

Don't Be Misled! 
Abortions Pertormed Here 

• Free Pregnancy lest 
• Confidential Counseling 
• Licensed l!hyaician ,,. 

11 South 14th Street 
Fargo, ND 58103 

ANT and need a friend lo listen? Call 
ht, 237-9955. Pregnancy tests. All of 

rvices are free and confidential. ' 

. call Colette (after 5). 237-0237. 

TIME TYPING & SECRETARIAL SER
: Professional typist- excellent pro
er. Reasonable rates. 287-2418 

, !EDIT/NG: Papers, theses. resumes, 
II Noel, 235-4906. 

. Student Rates. 233-4661 

ING in BASIC, FORTRAN & PASCAL. 
Vin, 235-2904. , ' 

an ALPHA GAM shining .beauty. your 
SISTERS 

Grab your shades & shoes & bop qver to the 
Homecom1ng Kick-Off Dance. Monday, Oct. 8, 
9 p.m.-1 a.m. in the Old field House. 

Congratulations to the SAE Little Sisters: LISA, 
.RACHEL, DENISE, ANN, LINDA 8; ANNETTE. 

ALPHA .GAMMA DELTA 

·STUDENT ORGAN i ZA TIONS/F RA TER· 
NIT/ES/SORORITIES: Sign up to participate 1n 
the Blue Key Bison Brawl Homecoming Cheer 
F.est. Make up your own original cheer. Check 

1your mailboxes of the Union for details. 

Going' home this weekend? Don't forget to b'r
ing back any equipment you want to sell at SKI 
SWAP! Rec. & Outing Center, Memorial Union. 

Carol Nichols 
Retail Manager 

"It's good, ;rs fast, 
and it's cheap!" 

PEPPERONtoR 
SAUSAGE 

2 LARGE PIZZAS 

Special $7.95 
reg. $9.90 

Earn Over $900 :A. Month 
While Still In School. 

It's part of the Navy's Nuclear 
Propulsion Officer Candidate 
Program. And the nearly 
$22,000 you can earn \\'.hile 
still in school is just the 
start. 

When you successfully 
complete your studies and 
become a Naval officer, you 
receive an additional $6,000 .. >""'~-
bonus. On top of that you receive a year of graduate-levef'training you can't 
get anywhere else at ariy price. · 

As an officer in today's Nuclear Navy you have a career advantage no civilian 
job can offer. The Navy operates over half the nuclear reactors in America. 
The early responsibility and unequalled experience you get as a member of 
the nuclear propulsion officer team place you among the nation's most 
respected professi~nals in one of the world's fastest growing fields . 

In addition to the professional advantages, as a n uclear- trained officer, after 
four years with regular pro~otfons and pay increases you can be earning as 
much as $37,400. ~at's in addition to a full benefits package. · 

Find out more about the unique and rewarding Nuclear Propulsion ,Officer 
Candidate Program. Call or write the Naval Management Programs Office: 

' 
(612) 349-5222 

9. a.m. - 2 .p.m. only (collect accept~d) ' ~ .. , 

Navi, Officer$ Get R:esponsibility Fast. 
It 

\ 
°?'•IT' "'-•·~,r<:i° ._ • •• .. "'.~,,~ .. A~ -,. • l l 

Promote SU. & Homecoming, enter Campus . Hey KA TS & KAPPAS:' Ttie SIGMA CH/s are 
. .Decorations contest NOW!! fired up,_about the, secr~t, float/ How 'bout 

., ?? ,, 
SKI SW~P! Bring in dquipment Oct. 21 & 22. ~ ~yo_u_._. ---~-,------- ---
We'll sell it Oct . . 23 & 24. REC. •& OUTING ,. Wear your cfattest shoes and shades white 
·GENTER · .,,. . ' dancing to Mama Coco and Quadra(lt. Oct. 8, 
.Blue. Key BISON BRAWL ·111 Homecoming · Monday,, ,9p.m, -1 a.m. • 
Cheer Fest. Check it out. Deta1fs in your Has your group thought about Campus Decora-
maiiboxe,s. tions? Deadline-Friday, Oct. 5. 
Go· HAWAUAN - Banana eating, coconut Congratulations to SIGMA CHI 'S fall pledges! 
throwing, cherry pit spitting, wind surfing & TODD, SHANE, MARK K. , MIKE. SCOTT L., 
Tom Selleck Look-Alike contests. Frriday, Oct. JOE, LEE, JACK, MARK L.. SCOTT V., ADAM., 
12, 1-4 p.m., Union Mall. · GARY, ERfC. Fire up for homecoming '84! 

Homecoming Kick-Off Dance! Don 't miss it!! 

Thanks A TO for the great time we had Satur-
day! P.S. NICE LEGS 

KAT wishes MONICA STOA a Happy 22nd birth-
day... YOU OLD LADY! 

HAWAIIAN DA Y, - Friday, Oot. 12. Be there, 
ALOHA!! 

We 'll need you to make SKI SWAP a success. 
More info. at Rec. & Outing Center. 

Get your teams togethe,r for the PUNT, PASS & 
KICK contest Oct. 9, 6:30 p.m. Signup in Old 
Main 204. TROPHIES, MEDALS awarded after 
the· contest. FREE PRIZES for-all participants. 
NO ENTRY FEE NEEDED. Any Questions (??) 
call Wade at 235-1126. · 

Bison Talents NEED YOU!! Sign up 204 Old 
Main, 237-7350. 

Meet the Homecoming candidates and have 

Come see your fa vorite bachelor and . 
bachelorette win their dream date. Wednes
day, Oct. 10, 7:30 p:m. New Music Building. 

· Discdver ANGEL FLIGHT. Come to an informa
tion pizza party on Thursday., Oct. 11 at 6:30 

• p.m .. in Seim (West) Hall music lounge. 

I Get THUNDER STRUCK with Spirit. Fire up for 

1 Homecoming & win the Spirit Award! 

The KAPPA Pres. hopes the neophytes have a 
fun week. 

Let's show Hollywood where the stars are 
born. Bison Talents needs you! All acts are 
welcome. Applications due Oct. 5 - 204 Old 
Main. · 

G PROBLEMS· TAKING EXAMS? Attend 
king seminar, Oct. 9. 7 p.m., Family Life 

• them serve you free ice cream! Tuesday, Oct. 
· 9, 2:4 p.m., Union Mall . 

CtfAD JOHNSON, MARK HERRMANN, MARK 
WOLLSCHLA GER, DAVE KORDONOWY, 
LARRY SELBERG, JOHN HELGAAS, TOM 
THOM PSON , DAVE LINN, DERRICK 
HUNGNESS, ROLLIE BUCHMANN, BOB 
BALABAN, JOEL GRIEGER, BRENT RUPP, 
SCOTT LONGLET, DA VE ZETOCHA & ROBERT 
KNOWW - watch out, BIG BROTHERS! 

. Room 122. ' 

nt? Problems? Free Pregnancy 'Test. 
Pregnancy Center; 411 , N. Bdwy.; 

09. 237-6530 · 

Processing/Editing - 'Fast, accurage 
sonabfe rates. 237-0457 

A'S UPHOLSTRY, limited time only, 
ff all your upholstry needs. Free pick up 
ery. Free Estimates. Gall 282-2012. 

typing for you. Call 235-6863. Mrs. 
kson · 

WEIGHT-. have you been saying, "I'm 
o lose weight, and still haven't done a 
bout it!? I did! and LOST 10 lbs. in 13 

3A_(_E, FAST, NUTRITIONAL. Gall Terre, 

.enced SEA,MSTRESS - Mending, 
ons, hemming & zipper replacement 
2-2012. . 
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1511 So, University Or. 
(Cloee to Bemle'a Pckg. Ptace) 

Fargo, NO 2921 No. Broa~ay 
232· 1225 (Next to Dan's Oil) 

Fargo,NO 
280-1032 1201 No. University Or . . 

(Next to Mini Mart) 
Fa,vo, NO 
293-8890, 

1450-25th St. So.· 
(In Markel Square) 

Fargo. NO 
293-3826 25 Sheyenne St. 

(AcrOll from Hardeea) 
WNI Fargo NO Holiday Mall 

282·7837 (Weal aide entrance) 
. Moorhead, MN 

236-9872 

PARLOR PIZZA 
AT HALF THE PRICE! 

For the BEST time possible come to the FUnd
Fair Oct. 11. YOU WON'T EJ.E SORRY!! 

Mondays get you down too? Cheer up with the 
rest of us!! Wear crazy shades and shoes at 
the Kick Off Dance!! 

THETAS - Fire up for Homecoming week! 
Hey, KKG and SIGMA CHI, with you our floa t 
will be AWESOME! 

Remember the rules - ·NO cameras & no step
ping outside of the house! It 's rising soon! !! 

HOMECOMING PUNT, PASS & KICK CONTEST 
- come out and show your Homecoming spirit 
for our national Champion Bison. Tuesday 
·night, Oct. 9, 6:30 p.m. on the turf of Dacotah 
Field. FIRE UP!! Questions? Call Wade, 
235-1126: . 

THETA Kites fly for SHELLY, JODE, KIRSTEN, 
HEIDE, TERRY, KARA, GWEN, LORI & SUSIE!! 
We Jove you! 

The GAMMA PH/s hav1; big plans for you ... 

Campus Organizations. Greek Houses & 
Dorms. · show your creativity ~ spiri t and enter 
the Campus Decorations Contest. Applications 
Due Oct. 5. · 

Get the 'scoop ' on Homecoming at the Ice 
Cream Socia/ Oct. 9! ! ! 

DADDY, I think maybe it's springing again!/ 
Take care of Mme. Pepper, I miss her almost 
as much as I miss .you! If you EVER see Mr. 
Ravenscroft, tell · that busy man to TAKE IT 
EASY.!! Love, 

Brown Eyes 

JO, remember .... JOHN'S birthday is Friday! 

RENTAMOVJE--from BUDGET TAPES & 
RECORES! 



CROSS WORD F?lJZZLE Polar Package Place 

ACROSS 2 Retreat 
1 Lilted with 3 Pronoun 

lever 4 0rgan of 
6 Brief hearing 

11 Sell to 5 Expires 
consumer 6 Mountain 

13 Container lake 
14 Guido's 7 Bitter vetch 

low note 8 Railroad: 
15 Schoolbooks abbr. 
17 Symbol for 9 Mediter-

tantalum ranean 
18 Noise vessels 
20 Enticing 10 African 

woman antelope 
21 Lair 12 Den 
22 Periods 13 Insect 

of time 16 Let fall 
24 Decay 19 Innate 
25 Sow ·21 Signifies 
26 Short jacket 23 Painful spots 
ta Jimmy 25 Omens 

Carter's 27 Scold 
hometown 29 Macaw 

30 Mountains of 31 Plundered 
Europe 33 Narcotic 

32 Thus 
33 A state 
35 Poker stake 
37 Resorts 
38 Paddle 
40 Dispatch 
42" Be ill 1 
43 Pigpens 
45 Stream: 

abbr. 
46 Note of scale 
47 Skinning 
49 About 
50 Be present , 
52 Scorches 
54 Believer in 

personal god 
55 Whimpers 

DOWN 

Puztle Answer 

34 Metal · 
fastener 

36 Main dish 
3TDinner 

course 
39 Units of 

Portuguese 
currency 

43 Dispatched 
44 Cut 
47 Footlike part 
48 African 

antelope 
51 Note of scale. 
53 Symbol for 

glucenium 

10 

Hurrr.! Sale Ends Sat.! 
(Fijnal 2 Days! ) · 

10%. DISGOWNT 
on all 

Imported Wines! 

"Where Thrifty People Always Do Better" 

----~......__' /~ffl~~ 
Located in the University Center, 19th Ave. & N: Univ. Dr., Fargo 

1 Excessively . 
priggish 
person 

© 1983 United Featu;e Syndicate. Inc. 

·- · If you're in the Forx next weekend, 
STOP to compare my atmosphere · · 

where I Seroe Town & Gown at 

16 N. 4th Street 
Duane Johnson, Bookseller 

50f, Broadway, 
· When you are in Fargovil/e. - ! .. 

CARLSON'S LAUNDERETTE 

Laundry Service and Sell Servlee 

'Same Day Drop Off Service' 
All Equipment In Excellent Condj_tion 

'CQMllETE w~ SlfflJES 
· HOOWG:MAOH 

Mon.-Frl. 7:30 o.m.-9:00 p.m. 
Sot.&. Sun. 8:00 o.m.-8:00 p.m. 

ATTENDANT ALWAYS ON DUTY • 
VERY NEAT AND CLEAN 

ATMOSPHERE 
.- 109.s. ·111h.-Str .. 232-5674 

f argo's Most Active Lounge 
corner of 10th St. and 4th Ave. N. 

237-5410 

3Contests 
per night 

8:15 • 9:30 • 10:30 

GRAND 
PRIZ~: 

'20 Gift Certificate . 
Overall Winner 

3-•10 Gift Certificates 
1 per contest 

This Week: 
The Award Winning ... 

SHEYENNE RIVER 
·sAND 

·NEXT WEEK: 
, . 

· ACE-IN-HOL.B 
· Monday Night Pool Tourney._ 8:30 

- Coming soon: 
• Backgammon Tournament ·· Pinochle League 
• Whist League 

SATURDAY, 
AFTERNOON JAM 

3:00 to 5:00 
Musicians bring your, 

Instruments. FREE DRINKS 
for all participating musicians. 

Mon. Night· Buck Nrght 7-10 
Wed. Night Is Men's Night with 

60' can beer from 7:30 · 9:30 
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oss-country team 
aces second at 
ankato Invitational 

By Kathy Stoll 
he North Dakota State women's 

ss-country team captured second_ 
ce in the 16 team Mankato State . 
itational last Saturday in 
nkato, Minn. · 
he Bison tallied 87 points be_hind 
t place finisher Mankato State's. 
points. ?olden V ~Hey L_utheran 
Jege fimshed third .with 100 
nts. 
ndividually, SU's Nancy Dietman 
shed second overall; The junior 
m St. Cloud, Minn; ran the course 
· 17:35. Julia Kirtland of 
calester College was the in
idual winner with a time of 17:20. ~ 
ther top finishers for the Bison 
uded senior Kathy Kelly in 17th 
ce with a time of 18:38. 
homores Bev Weiman and Donna 
brunn were 20th and 27th, 
pectively, with times of 18:46, 
19:06. 
he Bison have finished 1-2 in 

ets this season. On Sept. 22, SU 
their _season opener at the UNO 

itational. The Bison_ totaled 55 
nts, and Dietman ws the in
idual winner. 
his weekend Coach 'Sue Patter
will take her squad to Min

polis, to Compete in the Univer-· 
of-Minnesota meet on Saturday, 

. 6. 

When students need a 
car they call Dollar. 

We lwllle YOW' klncl of car. 

232.2557 
28N10 Fa,go 

call for fast pick-up 
«.Requnments. 

LLAR 21 yemao1• 
CUINnl atudenl ID 

ENT A CAR OF FARGO cunentclrlven 1a1.e 
CMh quallfted clepoSlt 

Cllldll caRI. 

An elegant masterpiece from 
Orange ~lossom. In your 
choice of highly pojished · 
white or yellow gold. The 
diamond is something you 
dream about- all dressed 
up in 14K or 18(5 gold! 

· ~~ 
DIAMOND ENGAGEMENT RINGS 

WEDOING RINGS 

'fZ9q,f.l. 

' 
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NOW SHOWING 

"SPLASH" 
Showtimes 

7:07-9:07-11:07 

Theatre-Lounge &. Casino 
Factory Outlet Mall 

Fargo 

~ Beer needs a Campus Rep. 
lary ·plus c_ommission, must be 21 . 

Interviews: 
Monday Oct. 8 from 1 p.m. on. 
Call 237-7814 afternoons for appointments. 

Sonshine Shop Promotions ~resent$: 

IN 
CONCERT 

SUN DA v,· OCT:. 14th, 7 :30. p.m. 
CIVIC AUDITORIUM - FARGO " 

s7_50 Advance - sa.so 1\t The Door 
GROUP RA TES AVAILABLE 

WEST ACRES • FARGO, ND 58103 • (701) 282-6232 



Women's volleyball headed for record break 
By Kathy Stoll two important kills fn the middle hit-

SU's women's volleyball team is ter position. Kiefer, aggressive 
well on its way of breaking a school Bison defense, plus strong serving 
record of 29 consecutive match wins, ·from Junior Zaundra Bina easily ~d 
which was set i,n 1981. The Bison are the Bison to a 15-3 victory. 
now 24-1 for the season and have a The third game of the match 
14 consecut ive match win record to became a struggle for the Bison, as 
show for it. · ,bad passes from the Herd and Nor-

The Herd increased their r ecord thern Michigan's middle attack 
by t hree match wins at Northern became more effective, leading to a 
Michigan University last ·weekend, NMU win 15-10 over the Bison. 
defeati n g the Univ·ersity of In t he fourth game of the best of 
Minnesota-Dulut h, Wright State five match, the Herd fought back 
(Ohio), and host team, Northern and jumn.ed out to a 7-1 lead with 
Michigan. · key serves from Quist and consis-
. The Bison stampede began Friday . tent kills from Rolf at the fron line. 

ni~ht as SU defeated highly ranked The momentum continuea and SU 
Wright State ·in t hree games of the went on to defeat the host team 15-6. 
best of five match, -15-11, 15-2, 15-8. The final match of the tournament 

Terese Reynolds, star t ing setter · for the Herd was the UMD Bulldogs, 
for the Bison, set Gretchen Ham- w}lo the Bison· had previously 
mood, and seniors Amy Quist · and <:lefeated the weekend before at the 
Pati Rolf to help t hem tally eight St . Cloud Invitational. 

. kills each. Rolf also led t he team in The opening game of the match 
block solos with five, as t he front was a slight struggle as the Bison 
line for the. Herd refused to allow fell behind 6-1, plagued by SU's bad 
Wright State t o.develop any kind of passing. A consistent pass, set, hit 
offensive attack. combination brought the Herd back 

Reynolds served the first five point by point, causing the Bulldogs 
points of the second game of the • to call a time-out with the . score 
match,- which helped to bury the op- reading 12-11, Bison. 
ponents 15-2. The momentum con-- Sophomore middle-hitter Beth 
tinued in the third game as Reynolds Mattson (Grand Rapids, Minn.) and 
came back again with a string of four Bina combined and set up a key 
consecutive serves. Rolf also aced block to shut down UMD's front line. 
four serves of the match, leading the This put UMD away with a final 
team in statistics. The Bison are score of 15-11. . · 
now 1-0 for the tournament. The Bison smelled "skunk" as 

On Saturday afternoon, the Herd they leaped out to a 12-0 lead in the 
contended with Northern Michigan. second game. The Herd left the 
Hammond and Rolf proved to be_ Bulldogs scoreless as they 
powerful as they downed 17 and 15 . demoralized UMD, 15-0. Hammond 
kills , r espectively, upping · their and Quist led in kills with 14 and 11, 
r ecord 2-0: respectively. -

Leann Kiefer, of Bismarck, show- rreshnien Sue Siebsen, Trisha 
ed strong support from t he bench as · Reichl, Jenifer Barber and Lori 
she substituted in and marked up Telehey all way some court action in 

Rod Jonas has been selected to be the new assistant basketball coach 
of the Bison. The basketball schedule begins on Noy. 11 against the 
University of Wlnnepeg. (Photo by Rick Engen) 

the third game of the match, con
. tributing to a SU victory of 15-8 over 

UMD, and a tournament win for ihe 
Herd. 

"The weekend went good for us," 
tri-captain Quist said. "It was 'kind · 

. of scary coming off our big win over 
the University of Minnesota last 
week. I was a little worried we'd be 
reflecting on our victory and not 
concentrating on what we had to ac
complish at Northern Michigan." 

"Coach Palivec kept pushing us at 
practice, and we realize that we 
have to keep improving so we don't 
sit back, allowing other teams to im
prove and catch up with u~."she 
said. 

Quist said that her main concern 
is to play every match to the team's 
best ability. "Yes, we have a good 

chance of breaking the consecuti 
record, but if we keep playing w 
and improving, that record will ta 
care of itself." · 

Quist attributes the Bison succ 
to· the team concept Palivec has · 
stilled. "There's such great te 
unity," she said. "Everybody · 
working hard and getting involve 
even the part of the team that s· 
on the bench. Coach Palivec · 
preparing us ·physically and menij 
ly for . every weekend, and, so r, 
that is definitely paying off." 

In last week's poll, the_Bison w 
ranked sixth in the nation un 
Division II schools. This weeke 
the Bison will be at home for t 
NDSU/Wendy's Classic at the 
Fieldhouse. 

Roberts hopes to beat out 
his g,uest Picker this time 

Last week. I was '8-6 while my 
guest got the best of me. We'll see 
how it goes this week. The guest this 
time around is Mark ~·sparky" 
Billstrom. 

Pro Picks 
St. Louis 20 at Dallas 24 
. Guest: St. Louis 17 at Dallas 28 

Could be an upset but the 
Cowboys are at home and playing a 
little better so I'll give it to the;n by 
four. 

Washington 27 at Indianapolis 10 
Guest: Washington 20 at In-
dianapolis 7 

The Skins are coming back to 
form. Meanwhile, the .Colts . still 
have a way to go. . 

Philadelphia 2t at Buffalo 13 
Guest: Philadelphia 34 at Buffalo 10 

Two teams off to a slow start. 
. With Joe Ferguson hurt, I'll go with 
the Eagles. 

Atlanta 20 at L.A. Rams 24 

Detroit 13 at Denver 21 
Guest: Detroit 21 at Denver 10 

After the Bronco's big win I 
week, the lift should be enough 
get them by the Lions. 

San Diego 31 at Green Bay 24 
Guest: San Diego 30 at Green Bay 

T~e Packers are scoring m 
points, but not enough to stay w' 
the Chargers . 

Miami 28 at Pittsburgh 10 
Guest: Miami 27 at 'Pittsburgh 13 

The Steelers shouldn't be much 
a test for the cru1sing Dolphins. 

New England 20 at Cleveland 14 
Guest: New England 23 at Cleve! 
20 

The Patriots are playing 
while the Browns are coining alo 
I'll go with the Pats by six. 

Jets 17 at Kansas City 21 
Guest: Jets 10 at Kansas City 20 

The Jets haven't beat an· 
pressive, team yet and they w 
this week either. 

Guest: Atlanta 17 at L;~. Rams 30 Houston 13 at Cincinnati 20 
The Rams made the big plays last G t H t 3 t c· · at1• 11 . '- ues : ous on a mcmn 

week and will make enough of them O f th 1 h Id winl th· k ne o ese osers s ou 
is wee · week. I'll give it to the Bengals 

New Orleans 21 at Chicago 20 
Guest: New Orleans 14 at Chicago 21 

This-is the tough call of the week. 
The Bears definitely aren't the same 
team without a healthy McMahon. 
I'll pick the Saints in a slight upset. 

Minnesota 23 at Tampa Bay 20 
Guest: Minnesota 14 at Tampa Bay 17 

The Vikes have to get the ball in 
the end zone instead of settling for 
field~ goals. If they can punch it in a 
couple of times, they'll win. 

the better defense. 

Seattle 20 at L.A. Raiders 24 
Guest: Seattle 13 at L.A. Raiders 

The Raiders won't lose two· 
row. Though the Seahawks 
t hem fits, they'll win at home. 

San Francisco 24 at New York Gi 
17 . 
Guest: San Francisco 24 at New Y 
Giants 27 

We have another disagree111 
here. The Giants are slacking 
while the Niners are a Monday ni, 
team. · 
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